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1.

Statute

CHAPTER I - GEATERAT

Short title and commencement :-

(1) These Statutes may be called the vishwa vidyaraya Statutes, 1964.
(2) They shall come into force on the 1* December i964.

Deflnitions :- In these Statutes, unless the context otherwise requires,-

(a) "Act" means the Vishwa Vidyalaya Act, 1963 (i2 of i963);

(b) "Section" means a section of the Act;
(c) Words and expressions usedbut not defined in these Statutes, and d.efined in the

Act shall have the meaning assigned to them ur the Act.

CHAPTER II - OEEICERS OF TI{E ]rI:SLTWA

A- Other officers

Other Officers :- In addition to the officers mentioned in clauses (1) to (8) of Section
12, thefollowing shali be fie officers of the Vishw-a Vidyalaya :-

(i) Superintendent of Physical Piant.
(2) Deans of Colleges.
(3) Vishwa Vidyalaya Librarian.

B- Appointment of officers of the vishwa vidyalaya other than the
Chancellor and Vice-Chancellor.

Oualifications for posts of officers :- Qualifications required of candidates for
appointnents to the post of University officers other than those of the Chancellor and
Vice-Chancellor shall be fired by the Board or the appropriate appointrng authority, as

the case may be, taking into consideration the recommendations of (a) the
Admirustative Council inthe case of Registar, Comptolleq superintendent of physicai

Piant and Dean of Student Welfare, and (b) the Academic Council in respect of the
remaining officers. The prescribed qualifications shall be given due publicity and the
Selection Committee shail select the candidates to such officers with due regard to the
quaiifications so prescribed

committees for appointment of officers. teachers and se
personnel : - Anticipating a vacancy, the Vice-Chancellor shall get a selection
committee constituted consisting of members as detailed below for selecting
candidates to be recornmended for appoiatment to officers other than those of the
Chancellor and the Vice-Chancellor :-
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Designation of post

(a) Deans of Faculties other than
Agriculture and Veterinary Sci.& A.II.
Director of Research Sen'ices.

Director of Extension Services.

Director of hsfiuctions.

Deans of Colleges.

Dean Student Welfare.

Superintendent of Physical Plant.

Comptrolier.

Registar.

Librarian.

J.N.K.V.v- Statute
Composition of the Selection Committee

1. One member to be nominated by the
Chancelior from amongst persons not
connected rvith the Vishwa Vidyalaya.

2. One member to be selected by the Board
from amongst its members.

3. One member nominated by the Agncuiture
Departnent of the State Gofi.

4. One expert member representing the Union
Ministry of Agnculture to be nominated by
the Deparfunent of A_enculturalResearch and
Education.

5. One member from the Academtc Council/
Admimstrative Council nominated bv the
Vice-Chancellor.

(b) Professors/Associate Professors and 6-7Two expert members from outside the
equivalent posts in research and Vishwa Vidyalaya to be nominated by theertersion. Vice-Chancellor.

8. Dean of the Faculty or the Director or the
Head of the Department Concerned
depending on the nature of the post.

9. Vice-Chancellor (or his norninee' from
amongst the members of the Board of
Management of INKW)-Chairman.

Registrar shall be the Secretarv.

Note :-(i) The member against seriai No.3 above wouid sit only for posts other than those
sanctioned by the I.C.A.R.

. (ii) The memb-er against serial No.4 above would sit only for posts sanctioned by
the I.C.A.R.

(iii) The member against serial No.8 above shall not sit in the selection of the posts
mentioned against category (a) above.

(c) Assistant Professor and equivalent 1. Vice-Chancelior (or his nominee from
posts in teaching, research and amongst the members of the Board of
extension. Management of JNKW)_ Chainnan.

2. Dean of Faculty concerned.

3. One of the Directors to fos nsminated by
the Vice-Chancellor

4. Head of the Departnent concerned.

5-6 Two expert members from outside the
Vishwa Vidyalaya to be nominated by the
Vice-ChancelIor.

Registrar - Secretary.

Contd:....3 ...
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(d) Assistant Librarian.

Colle-ee Librarian,

Techrucal Asstt. (Lib.)

Agriculture Assistant,

, Farm Superintendent,

Dary Manager. Foreman.

Lady Extension teacher.

Statute

1. Chairman: - To be nominated by the
Vice-Chancellor accordingto the nature o

the post.

2. Dean of Faculty/Director/Librarian to be
nominated by the Vice-Chancellor.

3 . Head of the Deparhnent concerned.

4-5 Tlvo expert members from outside the
Vishr,va Vidyalaya to be nominated by the

1. Vice-Chancellor (or his nominee from
amongst the members of the Board of
Management of JNKVV) -Chainnan.

2. Registrar.

3. Comptroller

4-5 Two members to be nominated. bv the
Vice-Chancellor accordingto the nature of
the post to be fi1led up.

6. One member not connected with the
Vishwa Vidyalaya to be nominated by the
Vice-Chancellor.

Extension Assistant and simiiar non- vice-Chancellor

teaching technical and fie1d staff posts. Registrar or Joint Registrar-Secretarv.

(e) Deputy Registrar,

Deputy Comptoller,

Assistant C omptroller,

Assistant Registar,

Executive Engineer,

Accounts Officers,

Audit Officers,

Assistant Engineer,

Judor Engineer,

Medical Officer and such other
technical posts,

Techni.cal Officers to Deans of
Faculties,

Section Officers and other simjlar posts
not covered by the above.

(f) Ministerial posts (except those of 1. Re_eistrar(orhis nominee)- Chainnan.
Section Officers) in various offices of
thevishwavidyalaya' 

2. one Assistant Regsfrar to be nominated,
by the Vice-Chancellor.

3. One officer to be nominated by the
Comptroller from his office.

4-5 Two officers to be nominated by the
Vice-Chancellor from any of the Faculty/
Directorate/ D ep arfment.

Note:- This committee wiil deal with the appoi:rtments on posts at the point of entry into
service and also with promotion to higher posts.

Contd :....4 ...
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J.N.K.V.V. Statute
(g) MinisteriaVTechnicalposts located atthe 1 . Re,eistrar/Director of Research Services

point of entry into service like L.D.C., (for Ministerial and Field Services,
D.K.II, Laboratory Assistant in the respectively) or an officer of equivalent
Institutions like Colle_ees, Research cadre nomin4lsd by the Vice-Chincellor.
Stations etc. Chainnan

2. Dean of Colle,ee/Offi.cer-rn-charge of the
Lastitution. Member

3-4 Tw-o senior members nominated by the
Dean of FacultyiDirector concerned from
the lnstitution/Departrnent where the post
is to be filled up. Member

5. One teacher of the Coilege or officer
equivalent to be nomi.nated by the Dean

9i College/Officer_in_charge by rotation.
Member

(h) Technical posts (Non-Ministerial) in 1. Regstrar (or his nomrnee) - Chairman.
various offices of the VishwaVidyalaya. , ^-^ ^r'. ^^- +^ L ^ _ ^_-:_ _a- r , r,2. One officer to be nominated by the

Comptroiler from his Office.

3-4 Two officers to be nominated by the
Vice-Chanceilor from any of the Faculty/
D irectorate/D ep artmeni.

Note :- This committee- will snty deal w-ith the appointrnenis on posts at the pornt of entry
into service and also r,vith promotion to higher posts.

(i) Departnenta-i Promotion Committee in 1. Registrar Chairman
case of Ministenal Staff (including all n n l-_
Ministerial staffinthevishwavid;;i.y; 2' comptoller - Member
upto Assistants) 3-4 Tr,vo officers to be nominated, by the

Vice-Chancellor from within the Vishwa
Vidyaiaya. ,

(a) (i) Ai1 posts of Officers of the Vishwa Vidyalaya as detaiied u/s 12 of the Act and
Statute 3 (except those of Chancellor, Vice-Chancellor and Deans of Faculties
of Agriculture & Veterinary Science & A H ) and teachers (as def,rned) u/s 2(X)
of the Act and detailed in Statute 32 and the posts of Technical Assistant (Lib.)
College Librarian, Assistant Librarian, P.T.Is/Sports Officer shall be fi1led up
by selection based stricfly on merit a:rd arl Lrdia advertisement.

5. One offi.cer not connected with the Vishrva
Vidyalaya to be nominated by the
Vice-Chancellor.

Note :-ln case of promo^tion to technical posts carrying the scale equivaient to ministerial
staff, Chairman of the promotion committee ivill6e the appoiniing authority.)

Note :-Thg,guonlli lgr,everv =seleclion 
C=ommiitee under Ciauses (a) to (i) of Statute No.5

shal1 be of half the total number of inembers plus one.

6. Procedure of Selection Committee: -

L- On10 :.... -:



Provided that the Board may if considered expedient fi1l up the post of
Registrar and Comptroller by obtaining services of an Offi.cer of equivalent
status w-ith appropriate experience and merit from the services of the state
Government on deputation.

The nunimum qualifications required for appointment to the post ofl
Assistant Professor, Associate Professor, Professor, Technical Assistant (Lib.),
College Librariar:/Assistant Librarian, Physical Training I.nstructor, Spofcs
Officer shall be those as prescribed by the Vishwa Vidyalaya from time to time.
Further, oniy those candidates rvho besides fulfilling the minimum
qualifications have qualified in National Eli-q1bility Test (NET) conducted by
the ICAR or UGC/CSIR will be eligible for selection and appointnent to the
post of Assistant Professor and equivalent. NET qualification shal1 not be
compulsory for those holding Ph.D. degree. However. other things being equal,
candidates having Ph.D. and passed NET examination conducted by ICAR or
UGC/CSIR shal1 be given preference in recruitnent. In case candidates r,vith
NET qualification of ICAR or UGC/CSIR are not available, the vacancies will
be fil1ed up followrng Vishwa Vidyalaya recruitnaent procedure.

The employees of the vishwa vidyalaya possessing the qualifications
and other conditions, if any shali be eligible to apply and their applications
shali be considered alongwith those of other candidates.

SGXD Notr,vithstanding anything to the contrary coniained in any provisions of JNKW
Act. 1963 and this Statute, not more than one third of the total number of positions of
teachers i:r the cadre of Assistant Professor and Associate Professor may be promoted
to cadre of Associate Professor and Professor respectively, strictly based on merit and
in accordance with'the norms laid dor,vn by the lndian Council of Agriculturai
Research and the State Govt. from time to time.

(A) The Merit Promotion Scheme i:r accordance i,vith the Govt. of M.P., Agriculture
Department Order No.-B-4-39187114-2. dated 09.03.1989 shaIl continue to be
apphcable to the existin_e teachers provided the teachers give an option to
continue to be -eoverned by the provisions of this scheme witirin a date to be
notified by the Vishwa Vidyalaya. They r,vill be entitled to the designations
envisaged for various categories of teachers in these schemes but the scale will
be as fo11or,vs: -

(1) Assistant Professor

(ii) Associate Professor/

Assistant Professor (Selection Grade)

(iii) Professor

(a) Provided that only those teachers shall be considered for merit
promotion who have put in atieast 10 years of continious service
in their respective cadre of which atleast five years service should
be in this Vishw-a Vidyalaya.

Rs. 2200-4000/-

Rs. 3000-5000i-

- Rs. 4500-5700i-

I

J.N.K.V.V. Statute

Contd:....6 ...
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J.N.K.V.V. Statute
AND provided further that Associate Professor appointed. priorl
to 01-01-1986 and opted to continue in VII Plan scale of pay of
Rs. 3700-5700/- shall aiso be entitled for promotion under merit
Promotion Scheme as Professor in the scale of pay of Rs 4500-
5700/- notwithstandrng anythin_e contained othenvise in any other
provision of this Statutes. Such promotions shall be given after
due selection by the Selection Cornmittee but shali be effective
from the date of its admissibility to the incumbents.

(c) AND provided, nothrng contained in the present clause of Statute
shall affect the posts of the teachers of the uruversity to be filied
by direct recruitment in accordance r,vith the provisions of
Statutes 6(aXi) On promotion under MPS Scheme. the ilgher post
shall be deemed to be automatically created by upgradation of
the lower post and it shall be a cadre post. Further the deemed
upgraded higher post shail automatically be converted into the
lower post when the incumbent vacates the higher post for
whatsoever reasons.

(B) The teachers of the Vishwa Vidyalaya who do not opt for Merit Promotion
Scheme will receive the benefit of Career Advancement Scheme as envisaged.
in the.Government of Madhya Pradesh, Agnculture Deparhrent Order No.-B-
4-39l8lll4-?, dated 9m March, i989 and as modified or changed/amend,ed by
Competent authority from time to time.

(C) Career Advancement Scheme will also applicable to Technical Assistant (Lib),
college Librarian, Asstt. Libranan and P.T.Is. / Sports offi.cers.

(D) For considering the cases for selection under Merit Promotion Scheme as r.vell
as for selection under Career Advancement Scheme, Selection Committees as
provided under Statute 5(b) will be constituted and screening/selection r,vi11 be
macie as per provisions contained in the Government of Madhya Prad.esh,
Agriculture Department OrderNo.-B-4-39187114-2, dated 9tr March, 1989 and
as modified or changed/amended by Competent authority from trme to trme.

(E) The Merit Promotion scheme shall stand abolished with effect from 27.0 j .1998
and thereafter all teachers irrespective of their options for Merit Promotion
Scheme shal1 be eligible for benefit under the revised Career Advancement
Scheme with effect from 2i.07.1998 and onwards.

E(dfuD ln case of recruitrnent to the post of non-teaching service-person:rel including
the officers of Class-I, Ciass-II, and Class-III as specified in Regulation No.4(iii) o
the JNKW Services (General Conditions of Service) Reguiations, 1969 (ercept those
at the point of entry into service), two third out of the total number of vacant posts
shall be frlled-up by promotion from amongst the employees of the Vishwa Vidyalaya
and the remaining one-third posts as well as those at the point of entry into service
shali be fiiled-up by selection based strictly on merit and advertisement, other than
that contemplated below- in sub-clause(b) or on the names of eligible persons being
sponsored by the M.P. State Employment Exchange.

(b)

I
j

-6
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Provided that for class-Il & above posts in the r.vori<s Section of the Vishwa
Vidyalaya, 60oh quota shail be fi.xed for promotion from amongst the employees of the
Vishwa Vidyalaya & 40 % quota for direct recruitment through advertisement. I:r case
the nature of vacancy is such that the Vishwa Vidyalaya mayiot be able to recruit the
desired type of person either from the promotion quota or by duect recruituent through
advertisement. the Vice-Chancelior may obtain the serv-ices of a suitable person on
deputation from the Government of Madhya Pradesh.

The non-teaching service personnel shall aiso be entitled for benefit of time
boundAdvancement Scheme (KramonnatiYojana) as perprovisions containedtn Govt.
of M.P. memo No.GAD F-i-1/1/ d eilq. /99 dated 17.3 .1999119.4.1999. This
amendment sha1l be effective from 19.4.1999.

(b) ln case of direct recruitment through advertisement. the applications received in
response to the advertisement shall fust be scruitinised by a Committee to be
appointed by the Vice-Chancelior, which shail recornmend., to the Vice-
Chancelior, the names of those applicants who fulfill the prescribed
qualifications for being considered for the post. The screening conrmiftee shall
also recommend to the Vice-Chancellor, for berng called for intewiew the names
of those candidates whose quaiifications are r,vithin the possibilities of
relaxation by the selection conrmittee. The applicants so recorunended by the
aforesaid Committee and approved by Vice-Chancellor shall be cailed for an
i:rterview by the selection committee. In the case of selection for the posts of
professors and Associate Professors. the Selection Committee may, in the
manner as may be prescribed by the Board from time to time, at its discretion,
also consider in absentia the candidature of such applicants as are abroad on the
date of intervier,v.

The Selection Committee shal1 recommend a panel of not more than
three names arranged in order of merit, for each vacancy. to the Vice-Chancellor.

ln case of direct recruitment, there shall be reservation of vacancies in
posts in favour of the persons belongrng to the Scheduled Castes, Scheduied
Tribe and other Backward Class of citizens as well as for lvomen as per
previsions of (1) The Madhya Pradesh Lok Seva (Anusuchit Jatilron, Anusuchit
Jan Jatiyon Aur Anya Pichhade vargon ke liye Arakshan) Adhiniyam, 1994 and
(ii) Madhya Pradesh Civil Services (Mahilaon ki Niyukti Hetu Vishes Upbandh)
Rules, 1997 with effect from 0r.07.94 and 10.02.97, respectiveiy.

There shaii be 6% reservations rn ciass-II. Ciass-III and class fV cadre
for blind, deaf, and other physically handicapped persons for vacancies to be
fiied through direct recruitment as per M.P. Generai Administration
Departments memo No.F.-8-2 19 61 3{.q. dated 3 0.05. 7997 arld instructions
issued from time to time hereinafter to regulate reservations for above
categories.

(c) ln case of recruitnent by promotion from amongst the empioyees of the Vishwa
Vidyalaya, the Vishwa Vidyalaya shall determine in respect of each cadre to
which appornnnent, sha11 be made by promotion, the cadre from which such
promotion shal1 be made, which shall be cailed feeder cadre. The selection
committee shali consider the name of only those employees, who have
completed at least five years of service in the feeder cadre. The promotion shall
be made as per rules contained in Madhya Pradesh Public Services (Promotion)
Rule, 2002 arrd as amended from time to time.

Contd :....8 ...
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Procedure for appointment:-

1. The panel of recommendees in order of merit prepared in accord.ance with
Statute 6 (a), 6 (b) and 6 (c) shail be submitted by the Vice-Chancellor to the
appointing authority with hrs own recorded recommendations.

2. The appointi:rg authority may accept and approve the recommendations or return
the recon'uirendations refusing to accord approval. glving reasons rn r,vriting
there-of, in which case 

-the Vibe-Chanddiior sha11, in due courSe Biesent another
panel of recommendees in order of merit to the appointing authority.

3. Subject to the provisions of Statute 6(a) the appropriate appointing authority
make an adhoc appointnent iri any emer-qency for a period of not more than six
months, such and adhoc appointnent extendin_e beyond a period of sir months
will require the approval of the Board.

DeIeted.
Deleted.
C service and duties of the

Vice-Chancellor.
Emoluments and other terms and conditions of service of the Vice-Chancellor:-
(1) The Vice-Chanceilor shali receive a salary of Rs. 7,600l- (fixed) per month

from f .i.1986(or such amount as may be fr-xed from time to trme) i:respective 
I

of the pension and the pension equivalent of gratuity that may be adrnissibie to
him. He shal1 also be entitled to Dearness Allowance, Additional Dearness
Allowance and such other allowances as mi-eht be sanctioned by the State
Government from time to time to its officers driwing equivalent salary and they
will be payabie from the same date as is notified by the State Government or as
might be notified by the State Government in future. He shall, in addition. be
entitled to free unfumished residential accommodation at the Head-quarter of
the University or in lieu thereof an allowance of Rs. 2501- per month. Where the
Vice-Chancellor's residence in fumished by the Universiry he shall pay hire
charges for the funriture at his residence at the rates prescribed by the State
Government for hire of Government fi:rniture from time to trme. He shaii also
recelve a conveyance allowance of Rs.200/- per month. The orders i:r respect
of Dearness Allor,vance, Additional Dearness Allorn,ance and such other
Allolvances wiii be effective from 1$ April., 198i.

Provided that if a person on the date of his appointment is an
Govemment service, he may be given sa1ary last drawn by him pius deputation
aliowance equal to twenly percent of such salary or Rs.500i- r,vhichever is
iess :

Provided further that the Board may, if it considers it necessary so to do
in the interest of the Vishwa Vidyalaya, fix with prior concurrence of the
chancellor, a salary higher than the one specified above.

The Vice-Chancellor shall not be entitled to the benefi.ts of the Vishv'a Vidyalaya,
provident Fund or any other allowance:

Provided that if a person already in service of the Vishwa Vidyalaya is
appoiated as Vice-Chancellor, he shall be aliowed to contilue to subscribe to
hjs Provident Fund and the contribution of the Vishr.va Vidyalaya will be limited
to what he had been contributing prior to his appointnent as Vice-Chance]lor.

I

(b)

J.N.K.V.V. Statute

Contd :....9 ..,
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(2)

Statute
The Vice-Chancellor shall be entitled to receive Travelling A-llowance at the
rates prescribed in the Travellin-e Allowance Ruies fixed by the Board".

(3Xa) The Vice-Chancellor sha1l be entitled to earned Leave on fu11 pay for 1/11 of the
period spent on active service provided that he rvi.11 cease to earn such leave
when the leave due to him amounts to i50 days. He may avail himself of this
leave. subject to a maximum of 90 days at one time. whenever he finds it
necessary to do so dwing his tenure and report the same to the Board.

The Vice-Chancellor shall be entitled for surrender and. encashment of
eafiIed leave and al1 other leave pnvileges as are grantedby the Vishwa Vidyalaya
to its offi.cers.

The Vice-Chancelior shall also be entitied to (i) Haif Pay Leave of 20
days in respect of each completed year of service on medical certificate or on
private affairs and (2) Comrnuted leave not exceeding half the amount of Half
Pay Leave, on medical cerlificate.

(b) In addition to the leave noted in Sub-clause (a), the Vice-Chancellor shail be
entitied in case of iilness or on account of private affairs to leave r,vithout pay
for a period not exceeding three months during the period of hls tenure, provided
that leave taken r.vithout pay may be subsequently transfonned into leave on fuIl
pay to the extent to which leave may have become due und,er Sub-ciause (a)
above.

(4) Powers of Vice-Chancellor:- The Vice-Chancellor shal1 have the power :-(a) to sanction recun-ing and non-recurring erpenditure within the approved
budget of the Vishr,va Vidyalaya provided he may reappropriate amounts
with in the various units of appropriation.

(b) To countersign his own T.A. biils subject to the provisions of the Vishrva
Vidyaiaya T.A. Rules;

(c) To open account on behalf of the Vishwa Vidyaiaya in the Schedule
Bank in accord,anoe r,vith sub-section (3) of Section 34 of the JNKW
Act and to authorise,any drawin,q and disbursiag offi.cer of the Vishwa
Vidyalaya to operate such an account;

(d) To countersi-9n T.A. bills and sanction absence on duty beyond
jurisdiction of offi.cers of the Universtty;

(e) To grant leave as per deiegation of por,vers.

D - Emoltrments, ternts and conditions of sert,i and powers and duties o
the Vislma ther than Cha or and Lice- 'hancellor.

11. Conditions of service etc. of other officers:-

(1) Subject to the provisions of the Act and the Statutes hereinafter made the
conditions of service of the officers of the Vishwa Vidyalaya other than the
Ctranceilor and Vice-Chancellor shalI be those embodied in the contract of
service prescribed by the Vishwa Vidyalaya for officers.

(2) The Board, may, if so recommended by the Selection Committee an6 for
reasons to be recorded in r.vriting for acceptance of such recommendations,
sanction a higher initial salary than prescribed by these Statutes, but not
exceedirig five advance increments to any candidate.

Contd:....10...
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(3)

(4)

Statute
All Officers mentioned in clause (1) shall be w-hole time salaried officers of the
Vishwa Vidyaiaya and shall be entitled to leave, leave salary. allowances, and
other benefits as prescribed in this behalf by the Board ft'om time to time for its
employees.

Provided that if a candidate from outside the services of the Vishwa
Vidyalaya is appointed for posts of Deans of Colleges and Directors. the period
of his appointrnent shall be for such a tenure and subject to such conditions as

may be determined by the Vice-Chancellor. Such a candidate unless selected
for another suitable post dwing the prescribed tenure wiil have no clarm on any
other post tn the Vishwa Vidyalaya afler the expiry of the specifiedtenure. The
posts of Directors shail be for a tenure of three years. The Vice-Chancellor
shall have powers to suitably curtaiUreduce such tenure depending upon the
exigencies and convenience of administration.

Every employee shall retire from the service of the Vishwa Vidyalaya rn the
afternoon of the last day of the month in r,vhich he attains the age of
superannuating, as prescribed below:-

(a) "Officers" as defined under Section 12 of the Act and Statute 3 (except
the Chancellor and the Vice-Chancellor) shall be superannuated on
attaining the age of 60(sixty) years, provided that those appointed as
Officers by promotion or otherwise but have been engaged in teaching
for not less than 20 years and holds a lien on a post rn the Vishw-a Vidyalaya
shall be superarutuated on atta'inins the a-qe of 62 (sixty two) years.

(b) The "Teachers" as defined under Section 2(x) of the Act and Statute 32
shall be superannuated on attaining the age of 62(sixty two) years.

(c) "Class-fV employees" as defiaed in Regulation No.4 of the JNKVV
Service (General Conditions of Service) Regulations, 1969 shall be
superannuated on attaining the age of 62 (Sixty fwo) years.

(d) 'Non-teaching service personnel" of Ciass-I, II & m categories as
defined in Regulation No.4 of the JNKW Service (General Conditions
of Service) Regulations,1969 shall be superannuated on attaining the
age of 60 (Sixty) years, except the teacher of primary School r,vorking in
the Class III cadre of Vishwa Vidyalaya who shall be superannuated on
attaining the age of 62 (Sirty tw'o) years on or afier 3 i .10.2002.

Providedthat on attaimng the age of superannuation, any employee r,vhose
date of birth is the first date of the month, sLail retire from the s.*i..s in the
afternoon of the last date of the preceeding month.

Provided further that:

(r) A11 Vishwa Vidyalaya employees may, in the public interest or in
the Vishwa Vidyalaya interest be retired at any time after they
attain the age of 50 years or 20 years of qualifying service, on
three months notice without assigrung any reason or on payment
of three months pay and allowances in lieu of such a notice;

(ii) The cases of such persons as have been re-employed in the Vj.shwa
Vidyalaya Service, after retirement from Government Service, sha11

be govemed by the terms and conditions of their re-employment
in this Vishwa Vidyalaya service, ald,

Contd:....11 ...
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(iii) Provided also, that such re-employed persons shall not be'

continued i:r the Vishwa Vidyalaya Service beyond the a_ee of 60
. years except w-ith the approval of the Board of Management and

such a condition shall be mentioned in the appointnent order of
each of such re-employed persons. as also in the contract to be
entered irrto, between them and the Vishwa Vidyaiaya.

Compttollet -Emoluments and powers and duties:-

(1) The Comptroller sha11 receive a salary in the scaie of Rs.1250-50-1500-75-
1800/- per month from 1 .4.1916 upto 31.3.1981 and Rs.2100-75-2400-100-
2500-125-2625 per month from 1.4.1981 onwards or in a speciai case, lvhere
the circumstances justify, such other pay and allowances as may be detennined
in consultation with the Govemment of Madhya Pradesh.
ln addition to the powers exercised by him under ciause (a), (b) and (c) of
sub-section (3) of section 19, the Comptroller shaii also exercise the following
powers, namely:-
(a) he shail be responsible for the preparation of the financial estimates and

for its presentation to the Board under Section 40:
(b) he shall receive income and fees, disburse payment and be responsible

for the day-to-day financial transactions of the VishwaVidyalaya and for
the proper accounting thereof and all incidental matters including
correspondence relating thereto ;

(c) he sha1l erercise such other power as may be prescribed by the Statutes
and Reguiations or as may be required from time to trme. by the Courl,
Board or the Vice-Chancelior r,vith respect to matters penaining to

. accounts and fi:rances of the Vishwa Vldyalaya for rvhich he shall be
directly responsible to the Vice-Chancellor ;

(d) he shall attend the Board meetin,q as and r,vhen required to do so for the
purpose of fulfilling his responsibilities and duties envisa_9ed in Section
19(3) of JNKW Act, i963.

The receipt of the Comptroiier or of the person or persons duly authorised. in
writing in this behalf by the Board for any money payable to dre Vishr,va Vidyalaya
shall be fu1l discharge for the same.

12-A Deputy Comptroller. his emoluments. potvers and duties :-

(1) The Deputy Compfoller shall be a whole time saiaried ofhcer and sha1l be
appointed by the Vice-Chancellor as per provisions in the relevant Statutes.

The Deputy Comptroller shail receive a salary in the scale of Rs.1100-50-1500
per month from 1.4.19"16 up to 31.3.198i and Rs. 1860-60-2100-i5-2400 per
month from 1.4.198i onwards or in a special case, where the circumstances so
justi$r and/or when the person is already in employnent or retired, such other
higher pay and allowances as may be determined in consultation with the State
Government or Parent BoCy.

The Deputy Comptroller shall perfonn such functions and duties including those
pertaining to accounts and finances of the vishwa vidyaiaya as may be
assigned to him from time to time by Statutes. regulations, delegation of powers
and by the Comptroller and the Vice-Chanceilor and in respect of such
functions or duties assigned to him, the Deputy Comptroller sha1l be directly
responsible to the officer concerned.

(2)

(3)

(2)

(3)

Contd:...72 ...
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13. Registrar - Emoluments and powers and duties :-

1. The Registrar shali receive a sa1ary in the scale of Rs.1250-50-1500-75-i800
per month from 1.4.1976 upto 31.3.1981 and Rs. 2100-15-2400-100-2500-
125-2625 per month from 1.4.i981 onwards or in a special case, lvhere the
circumstances so justify and /or r.vhen the person is already in employnent or
retired. such other higher pay and allowances as may be determined in
consultation with the state Government or Parent Body.

2. It shali be the duty of the Re_+star.-

(a) to be responsible for the preparation of the annual report under Section
39 of the Act ;

(b) to be custodian of the records, Common seal and such other property of
the Vishi,va Vidyalaya as the Board shall commit to his char,ee ;(c) to issue all notices convening meetin-q of the Court, Board. Academic
Council and of any committees or bodies appointed under the Act of the
Vishr,va Vidyalaya of which he is to act as Secretary;

(d) to keep the minutes of all meetrn_gs of the Court, Board the Academrc
Council and of any commitlees or bodies appornted under the Act of
which he is to act as Secretary;

(e) to conduct the official correspondence of the court Board and the
Academic Council except matters pertaining to finances of the Vishlva
Vidyalaya and matters incidental thereto falling rvithin the ambit of
Compt-oller's duties ;(f) to admini.ster Statutes of the vishr,va vidyalaya r,vith respect to
admission of students and their conti:ruance as such :(g) to prepare time schedule for academic courses as recommended by the
Faculties and pian and direct the admi ssion of students for vanous courses
and record transfers and drop outs as recornmended by the Facuhies ,(h) to maintain records of each student of the Vishr,va Vidyalaya including I

academic accomplishments, conduct as a student, and al1 other matters
which bear on the accomplishments and conduct of the strident ;(i) to maintain record on non-student attendants in Vishwa Vidyalaya
prograrnmes, as designated by the Director of Extension Services.

0) to maintain records of Graduates of the Vishr,va Vidyalaya;
(k) to discharge such other functions as may be assi-ened to him from time to

trme by the vice-Chancellor to r,vhom he shal1 be responsible for the
same.

14. Dean of Student \Yelfare - Emoluments and powers and duties :-
(i) The Dean of the Student Welfare shall receive a salary in the scale of Rs. 1500-

60-i 800-1 00-2000-i 2512-2500 per month.

(2) The post of Dean of Student Welfare shall be interchange-able with that of any
of the Directors and Deans of Colieges provided the requirement of minimum
quaiification is fulfilled.

(3) It shall be the dury of the Dean of Student Welfare-

(a) to plan and direct, in co-ordination with other Vishwa Vidyalaya Officers
and authorities. allnon-curricular activj.ties for students including clubs,
recreation centers, co-operatives,etc., as may from time to time be
approved by the Vishwa Vidyalaya for w-elfare of students ;

Contd :....13 ...

,



-t
:

!

f

- 13 -
J.N.K.V.V, Statute

(b) to supervise the management of students hostels, messing arran_gements
and cafeterias: I

to co-operate r,vith the staff in charge of physical education activities.
National Cadet Corps and other allied activities;
to dea1, in consultation with the Dean of the Faculty concerned, with
student indiscipline, excessive absenteeism and other student irregularties
from pornt of vielv of maintenance of discipirne etc.;
to supervise heaith progra?nmes and medicai facilities for students:
to make arrangements for scholarships, stipends, part-time employments
and other such assistance as may be deemed necessary for i,velfare of
students:
to communicate with guardians of students concerning the lveifare of the
students;
to be responsible to the Vice-Chancellor rn the exercise of por,vers and
discharge of duties under the Act;
to co-operate and assist the Employment Bureau in the matters of
empioyment of the students lvho have completed courses in Vishwa
Vidyalaya.

15. Director of Research Services - his gmoluments and po,wers and duties :-

tc)

(d)

(e)
(a

(s)

(h)

(1)

(1)

(2)

(3)

The Director of Research Services shali receive a salary in the scale of Rs. 1 6400-
450-20900-500-22400/- from 1.1.1996 and subsequent revised scale of pay as
approved by the State Govt. from time to time hereinafter.
The Director of Research Services shall be appornted for a term of three years
or such term as the Board may approve.
The post of Director of Research Sewices shaii be interchangeable r,vith that of
any other Director and also with that of any of the Deans of Colleges and Dean
of Student Welfare provided the requirement of minimum qualification is
fuIfiIled.
It shall be the duty of the Director of Research Sen'ices -(a) to exercise overall controi of the pianning and prosecution of research

conducted by the vishwa vidyaiaya, excepting research done by
students to meet degree requirement and by teachers of the Vishwa
Vidyalaya to i:nprove teaching ability;

(b) to prepare Research Service Programmes and annual budget estimatesl
as may be required by the Vishr,va Vidyalaya;

(c) to assist the Dean of Facuity concerned rn the supervision over the
members of the College oi staff engaged on upprored research
programmes under the general purview of the research service;

(d) to require and supervise the compilation of research result, and the proper
publication of the research findings;

(e) to approve for publication, in consuitation r,vith Deans of Faculties
concerned, research manuscripts in such general form and such number
as may be deterrriined;

(0 to assign numbers to ail publications and to maintain official record of
all publications;

(g) to be responsible to the Vice-Chancellor in exercise of the powers and
discharge of the duties under the Act;

(h) to undertake teaching work;
(i) to perform such other duties as may be conferred or imposed on hrm by

Statutes, Regulations or by the Vice-C.hancellor with the prior approval
of the Board.

(4)

Contd :....74..
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16. Director of Extension Services - his emoluments. powers and duties :-

( 1) The Director of Ertension Services shail receive a sa1ary in the scale of Rs. 16400-
450-20900-500-22400/- from 1.1.96 and subsequent revised scale of pay as ap-
proved by the State Gov1. from time to time hereinafter.

(2) The Drector of Extension Services shall be appointed for a term of three years or
suchterms as theBoardmay approve.

(3) The post of Director of Extension Services shall be interchangeable wjth that of
any other Director and also with that of any of the Deans of Colleges and Dean
Student Welfare provided the requirement of minimum qualification is fi:lfil1ed.

(4) It shall be the duty of the Duector of Extensi.on Services-

(a) to exercise overall control of on-campus and off-campus educational
work involving cuitivators and rural families;

(b) to prepare yearly prograiunes and budget needs for the education of
cultivatois and. other non-students ia connection w'ith the extension scheme;

(c) to assist the Deans of faculties in developing courses and m teaching
students in various fom.s of the extension education;

(d) to supervise off-campus programmes dealing with agricuitural co-
operatives arld rural youth programmes;

(e) to exercise supervision over the extension specialist assigned. or attached
to the Colle-qes and such other members of the staff r,vho are engaged" in
ertension work and guide the extension r,vork:

(f) to direct the preparation of materials such as publication, fii::r. etc.. for
better development of the ertension prosaflune;

(g) to dist-ibute any material as a part of the Vishrva Vidyalaya extension
services;

(h) to be responsible to the Vice-Chancellor ia the exercise of powers and
discharge of duties under the Act;

(r) to undertake teactring work;
0) to perform such other duties as may be conferred. or imposed on lum by

the Statutes, Regulations or by the vice-Chancellor r,vith the prior
approval of the Board.

17. Director of Instructions - his emoluments. powers and d.uties. : -
(1) The Director of lnstr-uctions sha1l receive a salary rn the scaie of Rs. i6400-

450-20900'500-22400/- from 1.1.1996 and subsequen! revised scale of pay as

approved by the State Govt. from time to time hereinafter.

(2) The Drector of lnstructions shall be appornted for a term of three years or such
terrn as the Boardmay approve.

(3 ) The post of Director of lnstructiors sha1I be interchangeable with that of any other
Director and also with that of any of the Deans of Colleges and Dean of Student
Welfare provided the requirement of minimum quaiifrcation is fulfilled.

(4) It shall be the duty of the Director of L:lstructions: -

(a) to be in overail charge of the Education in a1lthe Faculties of the Vishwa
Vidyalaya and a1lied subject.;

Contd:....15 ...
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(b) to frame. develop. evaluate and improve courses and curriculam and
develop teaching procedure desi-ened to inculcate i.n the stud,ents
professional competence, character and quality of leadership in
consultation in'ith the Dean of Faculty concerned.:

(c) to ensure uniform standard of teachin-q and examination in all constituent
coileges of Vishwa Vidyalaya;

(d) to develop an integrated system of teaching. research and extension
education and to coordinate the teachin,g work of different faculties.

(e) To make aman-gements for providing in-service and post graduate
traimng facilities to academic staff members of constituent colle_qes,
Research StationslFarns. :

(fl To exercise overall control of the plaruring and co-ordination of work
done by the students of the Vishwa Vidyalaya in preparation for the
requirements of post graduate degpees.;

(g) To co-operate with the relevant college faculty in wtuch post graduate
students are studyrng in order that the requirements for such degrees
may be fulfiiied in proper manner.;

(h) To be responsible to the Vice-Chancelior jn the exercise of pov,'ers and
discharge of duties under the Act,

(i) To undertake teaching work;
0) To perfom such other duties and functions as may be assigned" to himby

the Statutes, Regulations or by the vice-Chance1lor, to lvhom he shall be
responsibie, with the prior approval of the Board.

17-A. Director of Farms- his emoluments. powers and duties :-
(1) The Director of Farms shall receive a salary in the scale of Rs. 16400-450-

20900-500-224001- from i.1.i996 and subsequent revised scale of pay as
approved by the State Govt. from time to time hereinafter.

(2) The Director of Far:ns shall be appornted for a term of three years or such term
as the Board may approve.

(3) The post of Director of Fams shal1 be interchangeabie i,vith that of any other
Director and aiso with that of any of the Deans of colle_ees and. Dean of Student
Welfare provided the requirement of minimum quaiification is fulfiiled.

(4) It shall be the duty of the Director of Farms -

(a) to be responsible for and exercise overall control of the planning,
development and management of fams belongrn-e to the Vishi,va Vidyalaya;

(b) to cooperate with the Director of Research Services on all matters
connected with the planning, development and superv-ision of farms
devoted to research and seed production.;

(c) to prepare budget proposais of the farms and submit half-yearly progress
of each farm to the Vice-Chancelior glving financi.ai review of each farm.;

(d) to be responsible to the Vice-Chancellor in erercise of the powers and
discharge of the duties under the Act;

(e) to undertake teacbjng work.;
(0 to perform such other duties as may be conferred or imposed on him by

the Statutes, Regulations or by the Vice-Chancelior r,vith the prior
approval of the Board.

Contd:....16 ...
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(2)

(1)

nts and powers a
The Superintendent of Physical Plant shall receive a salary in the scale of
Rs. i250-50-1500-75-1800/- per month from 1.4.1976 upto 31.3.1981 and
Rs. 2 1 00-75-2400- 1 00-2500- 12 5 -2625 per month from 1 .4. i 9 8 1 onw-ards.

Provided that when the salary of a person is draw-n from the State
Government or any other agency on deputation, his pay shall be fixed in
accordance w-ith the concerned regulatton.

It shal1 be duty of the Superintendent of Physical Piant -

(a) to exercise overall control of the Vishwa Vidyalaya maintenance,
security of Vishwa Vidyalaya buildrngs, gardens, gounds and the parks.

(b) To supervise. the supply of electricity, r,vater, telephone and other such
services and the operation and maintenance of Vishwa Vidyalaya
vehicles;

(c) To direct operations providing for the cleanliness and senitary
conditions of the Vishwa Vidyalaya.;

(d) To provide for the installation, use and maj:rtenance of Vishrva Vidyalaya
equipments, in co-operation with other officers.;

(e)

(a

Io\
\D-/

To supervise the allotment and uses of rooms, houses, buildings and
grounds as directed by appropriate authorities and officers;
To drect the plans for, construction and/or alteratioru ofMshr,va Vidyalaya
buildings and grounds as ordered by the Board.;
To perform such other duties as may be assigned to him by the
vi.ce-chancellor and Board for the proper functions of the physical

L9.
facilities of the Vishwa Vidyalaya.

Powers and duties of Deans of Faculties :-
(1) The Dean of the Faculty concerned shall be appoi:eted by the Chancellor on the

recornmendations of the Vice-Chancellor from amongsi the Deans of Colleges
in that Faculty for a period of three yearc. The Vice-Chancellor sha1l hive
powers to curtail reduce this period depending upon the exigency of senice
and convenience of administration.

(2) Th9 D9g1s of Facuities shall receive a sa1ary rn the scale of pay of Rs. 16400-
450-20900-500-22400/- from 1.1.1996 and subsequent reviied scale of pay as
approved by the State Go\,1. from time to time hereinafter.

(3) The Dean of the Faculty shall -

(a) be the Chairman of the Faculty and shali be responsible to the
Vice-Chanceilor for the administration and erecutron of Facultv
policies:

(b) be responsible for the due observance of the Statutes and other
regulations relating to the Faculty;

(c) formuiate and present policies to the Faculty for their consideration
i,vithout prejudice to the right of any member to present any matter
before the facuity;

(d) be responsible to organise, advise, gurde and conduct matters relating to
the policies and programmes related with teaching/research/ertensibn,
curricula courses, course outlines, examinations, registration and
admission etc., in the Facuity and act as the Chief Adviser to the
Vice-Chancellor and other concerned officers in tlus coru:.ection.:

(e) serve as the medium of communication for all official business of the
Faculty with other authorities of the vishwa vidyalaya, coileges,
students and the public;

(0 perform such other duties as or assigned to him by the Vice-Chancellor.

rintendent of Phvsical
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20 Dean of College - bis qmoluments. polvers and duties :-

The Dean of the College shall receive a sa1ary in the scale of Rs.16400-450-
20900-500-224001- from 1.1.1996 and subsequent revised scale of pay as
approved by the State Gor,t. from time to time hereinafter.
The Dean of the Coliege shali be appointed in accordance rvith Statute 6(aXr)
The post is inter-changeable w-ith that of any of the Directors and Dean of
Student Welfare provided the requirement of minimum qualification is fulfilled.
It shall be the duty of the Dean of Colle_ee -
(a) to exercise overall control of the college of which he is the

administrative and academic head in respect of ali employees, students,
activities, facilities and the expenditure incurred therein;

(b) to supewise the teaching. research and ertension work of the staff of the l

coilege and be responsible for the work and conduct of all the students
of the college;

(c) to be responsible to the Vice-Chancellor througlr the Dean of the Facuity
and the Director concerned, in exercise of the por,vers and discharge of
duties under this Statute;

(d) to exercise such powers and dischar-ee such duties as may be delegated
or ent-usted to him by the Vice-Chancellor in regard to the College of
which he is the Dean and to be responsible in all technical and
admi:ristrative matters related to teaching, research and extension etc.
through the Dean of the Faculty and the Director concemed.

(e) to undertaks lsashing, research and ertension by himself;
(0 he shal1 be responsible for the due observance of the Statutes and.

regulations:
(g) he shail supervise the registration and progress of the students in hrs

colle_se,

(h) he sha1l formulate and present policies on academic matters pertain:ng
to his college to the Facuity/Academic Council for consideration through
the Dean of Faculty/Director of Instructions;

(i) he shali be responsible for proper administration of Research Station/
Insh-uctional F anri/Institutions attached to the College ;

0) he shall be also responsible to the concenring authorities for the use and
maintenance of lands, buildings, laboratories, libraries and such other
properties of the College. the Research Statiol/Instructionai Farm and
other rnstitutions attached to the college;

(k) he shall be responsible for the maintenance, supervision, functionrng of
the hostels of the coilege;

(1) to be responsible for the procurement of stores, equipments and such
other items as are necessary for the coilege and units attached with the
same;

(m) to be responsible for the maintenance of high standard of d.iscipline in
the instituti.ons under him;

(n) to be responsible for the mai:rtenance of high standard of financial disci-
pline in the institutions under him;

(o) to assist the Dean of the Faculty for all policies and programmes related
to teaching, research and extension r,vork in the College of co-ordinated

(1)

(2)

(3)
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(p) to prepare proposals for College activiti.es and budget estimates for the

needs thereof and be responsible to the Comptroller through the
Vice-Chancellor, that al1 college activities are in accordance with
sanctions of the appropriate authorities:

(q") to assist the Director of Research Services on the deveiopment of plans 
I

and bud-eets for research in the pertinent subjects and in the preparation 
I

of reports as may be asked by him and also direct the research workl
done by the College staff and students and under the schemes attached 

I

with the institutions under him;
G) (i) to assist the Drector of Extension Serv-ices on d.evelopment of

plans and budgets for extension work in the institutions under
Ixnr;

(ii) to assist the extension services on the development of
informational materials ; and

(ii1) to direct the extension education work done by the College staff;
(s) to assist the Director of Instructions and direct the works of post-

graduate students in his college;
(t) to be responsible to the Vice-Chancellor , through the Superintendent of

Physical Piant for the educational use of the buildings and rooms
assigned to the College and for the generai equipment of the college;

(u) to perform such other duties as may be conferred or iqposed on him by
the Statutes, Regulations or by the Vice-Chancel1or.

21. Vishwa Vidvalava Librarian - his emoluments and powers and duties -
(1) The Vishv,'a Vidyalaya Librarian sha1l receive a saiary in the scaie of

Rs,.1100-50-i500 per month fi'om 1 .4.1976 upto 31.3.1981 and Rs.1860-60-
2100-15-2400/- per month from 1.4.i98i onr,vards.

(2) It shalI be the duty of the \rish'wa Vidyalaya Librarian -
(a) to mai:rtain, con['ol and supervise ali libraries of the Vishwa Vidyalaya

and to organiss their services in the marrner most beneficiai to the need.s
of teaching. research and extension;

(b) to prepare ann-ual budget for deveioping and operating all the libraries
under the Vishwa Vidyalaya;

(c) to receive and co-ordinate recorr:rrendations fi'om Deans of Faculties
and Directors for the purchase of bootr<s and distribution thereof amongst
students and members of the staff;

(d) to make recommendations to the Comptroller, through the
Superintendent of Physical Piant, on the need of inrprovement in
accommodation of the libraries of the Vishwa Vidyalaya;

(e) to do such other things in corurection with the library and improvement
thereof as may be required by the Vice-Chancellor.

Explanation - For the purposes of this Statute "Libraries of the Vishwa
Vidyaiaya" sha1l inciude libraries of the Vishwa Vidyalaya
campus and all libraries attached to the colleges and
institutions under the Vishwa Vidyalaya.

Note - The Vice-Chancellor may ask any of the offi.cers mentioned in the foregoing Statute or
others, hereiaafter mentioned, to discharge such other function in ad,dition to his or,vn
duties.
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CIIAPTER III - Authorities of the Vishwa vi/q

22. Court :- I

(i) Election of Teachers. students and Resistered. Graduates to the Court 
t(a) The election of teachers to the Court vide item Nos.(17) and (18) ofl

GroupB of Sub-section (1) of Section 24-A of the Act, shall be byl
simple majority vote and by secret bailot. The Deans of respective I

Faculti.es sha1l hold the election(s) in the meetin-e of the Faculty and then I

communicate to the Registrar the name(s) of teacher(s) so elected by the I

teachers in that Faculty from amongst themselves. 
I, (b) The election of students of the Court vide item Nos.(19),(20) and (21) of I

I Group-B of sub-section(1) of Section 24-Aof the Acq shall be by simple I

I majority vote and by secret ballot. The Deans of respective Faculties 
I

I shall publish the names of the office bearers of the Student Union (s) of I

I the Colle-se(s) in their Faculties and thereafter hold the election of their I

I representatives (s) on the Court. The Deans of Faculties shall thenl
I communicate to the Registar, the name(s) of student(s) so elected by I

I the office bearers of student Union(s) from amongst themselves. I

| (c) The manner of registration of graduates and their election to the Court I

I shail be as prescribed in the Additional Statutes. I

| (2) The Chancellor shal1, by notification, constitute the Court in accordance with I

I the provisions of Section 24-A of the Act. As per expianation No.(iv) to I

I Section 24-A of the Act, the term of the Court shall be three years which sha[ |

I comrnence fi-om the d,ate of pubiication of the notification in the Madhya Pradesh 
I

I Gazette. 
I

I t:l The members of the Courl electedby the Student Union(s) under items (19),(20) 
I

I and (21) of group-B of sub-section(1) of Section 24-A of the Act shaii. subject 
I

I to the provisions of section 51 of the Act, hold offrce for a term of one year, I

I commencjrg from the date of publicati.on of their, names in the ir{adhya Pradesh II cazette. I --' ------"^'l

I t+) Meeting of the cdurt - The C.ourt shal1 meet as often as consider.d ,r"r.rrury I

I on such dates as may be fixed by the Vice-Chancellor. " 
I

| (a) The ordinary meeting held in a Caiendar year shall be the A::nuall
I General Meeting of the Court: 

I

I fUl The Vice-Chancellor shall, on requisition in r,witing, signed by not less I

I than one-thjrd menrbers of the Court and specifying the business to be I

I discussed, convene a special meeting of the Court, r,vithin tiurty days of 
I

I the receipt of such requisition 
I

I tc) No special meeting of the Courl shall be convened unless a period of
I thee months has elapsed since the iast meeting of the Court;

I (d) When a date has been fixed for meetiag of the Court, the Regstrar shall
I gr,re twenty clear days' notice, in writing, to the members of such a
I meeting.
lr22-A. Board :-

| ( i) The Chancellor sha11 notify the appointment, election or nomination to the Board,
I as the case may be in accordance with Section 25 of the Act.
I Q) As laid down in sub-section (3) of Section 25 of fie Act, the members of the

I Board (other than ex-officio members) nominated or elected, as the case may
I be, shali, subjectto the provisions of Section 5i oftheAct, hoid office for a

I term.of.three y?utl. The terms shal1 co-mmg"9-" f.gn the date on which their
Gazette.nomi:ration or election is published in the
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?3. Academic Council -

Statute

(1) Three teachers to be elected under item (v) of Sub-section (1) of section ?8
shall be elected by ballot as follow-s :-

(a) One member shall be elected by the Faculty of Agriculture from amon_sst
its menrbers.

(b) One member shall be elected by the Faculty of Veterinary Science &
A:rimai Husbandry from amsagst its members:

(c) One member shall be eiected by the other Facuities, if any, from amon-est
their members, by rotation, as may be determined by the Vice-
Chancellor.

(2) Acad,emrc Council shaii, by regulations, provid.e for the d,eveiopment of
curriculum and syllabi by various Facuities in accordance with the objectives
of the Facuity and the Degree requirements of the Vishwa Vidyaiaya. Such
regulations shall also provide fiat proposals of the Faculties shall be subject to
the approval of the Academic Council.

24. Faculties.-

(1) The vishwa vidyalaya shall have the following Faculties namely :-

(1) Faculty of Agricuiture.

(iD Facuity of Veterinary Science & Animal Husbandry.

(iir) Facuity of Agricuitural Engineering.

(i") Facuity of each of such subject other than those mentioned above for
r,vhich a new institution is opened or simiiar other Faculties offered. to
qualify students for academic desrees.

(2) Each Faculty shall consist of the followi::.g members.-

(a) Dean of the Faculty - Chairman.
(b) A1l Deans of Colleges.
(c) Heads of the Department of Studies tn the Facuity.
(d) A11 Professors and six Research specialists and. three Extension

speciaiists, employed in the sewice of the Vishwa Vidyalaya, nominated
by the Dean of Faculty in consultation r,vith Drector Research / Director
Ertension for a period of one year from the date of notification.

(e) One Associate Professor and if there be no Associate Professor,
Assistant Professor from each Departnent rn the Faculty, by rotation, for
each academic year, accordrng to seruority.

(0 Director of Research Services. i

(g) Director of Extension Services.
(h) Director of lnstructions.
(r) Director of Farms.

0) Not morethantwo members. not in employmentoftheVishwaVidyalaya.
as fie Dean of Facuity may co-opt for a period of tw,o years.

(k) One member from each of the other Faculties as the Chairman may, in
consultation with the Dean of the Faculty concerned, co-opt for such
period as he may deem fit.

(1) No member other than those specified in the Statute sha11 attend the
meeting of the Faculty.
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3. Each Faculty shail be responsible to its Dean.
A E^^I-t. racn Facuity shall draw up a college organisationai plan w-hich provides forl

such departrnents as deemed best and shal1 define the scope of the w-ork to be I

done by the College and the various d.epartments comprised in each such 
I

Faculty. A proposal of a Facu[v shall be considered by the Academic Council |

I and, if approved by the Council sha11 be for.,varded to the Board for its 
I

I consideration. Any Changes desired by the Council and/or Board shall be I

I referred to the Faculty. I

' O Faculty shall consid.er and make such recommendations to the e.ua.*i. I

t_
| 5. Each Faculty shall consider and make such recommendations to the Academl

I Council on any question pertarning to its sphere of work as may appear to it II necessary or on any matter referred to it by the Academic Councii. 
II

I 6. Subject to Re-zulations made by the Academrc Council, each Faculty shaill

I deveiop college curricula and course outhnes to meet the degree requirements 
I

I of the Vishwa Vidyaiaya, and shall provide teaching, laboratory and freld 
I

I experiences and other opportunities for iearning and shall participate jri research

I and extension activities in accordance with the objective of the Vishwa Vidyalaya.
I

| 7. Subject to the provisions of the Statutes, each Faculty shall prescribe detailed

I conditions of admission of stud,ents to the College and, to the various courses of
I study in the Facuity; sha11 formulate standard for the evaluation of the progress

I and attainments of the students of the college, and recommend dismrssals of
I students r,vho fail to meet the academic requirements of the college and Vishr,va
I Vidyalaya.
I

| 8. A Faculty sha1l recommend to the Board for its consid,eration and makingI -^:ommendations to the court that degrees be confered on students r,vho haveI rtrt,I --'isfactorily fu1fri1ed the degree requirements of the Faculty and Vishr,vaI sal

I Vidyaiaya. 
t

I

| 9. Subject to the Statutes, A Faculty shali -
(a) assist the Ertension Services on the development of plans for training of

cultivators and others rvho are not students of the college and shall
recornmend to the Director of Extension Services, the issuance of
diplomas, certifi.cates or other recognition to those meeting the prescribed
requirements; and

(b) assist the Research Service on the development of pians for the conduct
of research work aimed at practical solution to cultivator problems.

25. Other Authorities :-

In addition to the authorities mentioned in item (i) to (iii) of Section 24, the foiior,ving
shall be the authorities of the Vishwa Vidyalaya, namely :-

(i) Administrative Council.

(2) Extension tr.ducation Council.

(3) Research Council

(4) Council of Post-graduate Studies.
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26. Administrative Council :-

Statute

(1) The Administrative Council shall consist of the follor,ving persons. namely: -
(a) Vice -Chancellor - Chaiman.

(b) Comptoller

(c) Registar - Secretary.

(d) A11 Deans of Facuities.

(e) Tlvo Deans of Colle-qes nominated b.v the Vice-Chanceilor for a period.
of one year by rotation.

(t) Director of lnstructions.

(g) Director of Research Services

(h) Director of Extension Services.

(r) Superi:rtendent of Physical Piant.

0) Two Heads of Departments from Agriculture Faculty, two from the 
]

Faculty of veterinary Science & Animal r{usbandry and one from the
Faculty of Agricultural Engineering inrotation according to the senority
for a period of one year.

(k) Dean of Student Welfare.
(1) Director of Farms.

(2) It shali be the duty of the Administrative Council to make recorlmend.ations to
the Vice-Chancellor on a1i matter lvith w-tr-ich, Vishw-a Vidyalaya is concerned,
save matters pertaining to academic aspects, as may be referred to it by the
Board, the Vice-Chancelior, the Academic Council or the Faculties.

27. Ertension Education Council :-

(2)

The Extension Education Council shall consist of the follor,ving persons, nameiy: 
I

(a) Director of Ertension Services - Chairman.
(b) A11 Deans of Facuities and all Deans of Colleges-one of the Deans of

Colieges as may be appointed by the Chairman shall act as its Secretary.
(c) Director of Research Services.
(d) Director of Lrstructions.
(e) Director of Farms.
The Extension Education Council shall be responsible to the Director of
Extension Services and shail consider and make recornmendations on ali
matters pertaining to Education Extension and specially with respect to :-
(a) Training of College Students.
(b) Agricultural rural iife extension Service.
(c) Preparation of education material for cultivators.
(d) Conduct of short courses, etc., for non -students.(e) Field extension prograrlmes for the benefit of cuitivators.
(0 The development of agriculture production and maki:rg co-operatives.
(g) Preparation of material for development of agriculture such as

publi.cations, frlms, etc., for befier development of extension.

(1)
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28. Research Council. :-

(1) The Research Councii shall consist of the follor.ving members, namely: -

(a) Director of Research Services - Chairman.
(b) A1l Deans of Faculties and Deans of Colle,ees.
(c) Director of Extension Services.
(d) Director of lnstructions.
(e) Director of Farms.
(A Librarian.
(g) Such other Heads of Department, not more than tw'o. as may be

nominated by the Director of Research Sewices.
(h) One of the Deans of Colieges to be nominated by the Director of

Research Services - Secretary.
(2) The Research Council shall be responsible to the Director of Research

Services and sha1l consider and make recornmendations on all matters
pertaining to agriculture research of the Vishr,va Vidyalaya and especially with
respect of :-
(a) Agriculture rural life research service;
(b) Preparation of materi.al for developr:r.ent of agriculture such as

2s. ..rr"o .r rxrl:lllilTl'; tffiiJJ','j 
to'better deveiopment of research'

(1) The Council of Post-graduate Studies shall consist of the follor,ving members
namely: -

(a) Director of hstmctions - Chairman.
(b) A1i Deans of Faculties and All Deans of Colleges - One of the Deans of

Colleges as may be appornted by the Chairman sha11 act as its Secretary.
(c) Director of Research Services
(d) Director of Extensi.on Senices.
(e) Director of Farms.

(2) The Council of Post-graduate Studies sha11 r,vork under the overali purview of
the Academic C.ouncil but shal1 be responsible to the Director of Lrstructions
and shall consider and make recommendations on all matters pertainin_e to
post-graduate studies anci especialiy with respect to: -
(a) development and laying down of standards of admission to post-

graduate course of the Vishwa Vidyalaya;
(b) prescription of courses, research and other requirements for post-

graduate degrees;
(c) evaluation of performance of candidates for post-graduate degrees with

conculrence of the Dean of the Faculty concerned for the award of post-
graduate degree ;(d) performance of such other functions as may be assigned by the Board
and Vice-Chancellor;

30. Committees of the Authorities of the Vishwa Vidvalaya :-

(1) Each authority of the Vishwa Vidyaiaya may appoint such committees as it may
consider necessary for the effi.cient discharge of the duties, assigned to it by or
under the act.

There may be appointed on each Committee a member or members of other
authorities and such members of the staff of the Vishw'a Vid.yalaya as the
authority may deem fit to appoint.

(2)
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31. Travelling allowance and Dailv allo.rvance pavble to .members of authorities :-

The members of the authorities or any of their coru:rittees shall be paid travelling and
daily allowances for attending meetrng of the authority or any Commrttee thereof at
such rates as the Board may by Reguiations determine.

CHAPTERIV - EMPLOYEES OF THEWSLTIVAWDYAIAYA

A - T eacher s of the Vistrw a Vidy alay a

32. VISIIWA VIDYALAYA TEACHERS :-

(1) Teachers of the Vishwa Vidyalaya shall be either -

(a) Servants of the Vishwa Vidyalaya paid by the Vishr.va Vidyalaya for
imparting i.nsh-uctions and/ or conducting and gurding research and/or
extension progranrmes as -
(i) Professor,

(ii) Associ.ate Professor.

(ii1) Assistant Professor.

Erplanation

Any " Teacher" subsequently appointed as an "Offrcer" as defined und.er
Section 12 of the Act and Statute 3 (except the Chancellor and the Vice-Chanceilor) by
promotion or otherwise and has been engaged in teaching for not less than ti,venty years
and holds a lien on a post jn the V.V-. shall also be a ieacher, und,er this Statute.

(b) Persons appornted by the Board as Honorary teachers i:r any of the afore
mentioned categories on such terms and condi.tions as the Board may
prescribe by regulations.

(2) A teacher shall be eligible to impart instruction and./ or cond.uct or -zuide
research and i or extension programme only upto such standard for which he is
recognised as such in accordance with the Regulations made by the Board in
this behalf.

(3) A teacher shall perfom such functions and discharge such duties as may be
prescribed by Regulations by the Academic Council.

(4) The Word 'Teachers/Teacher' wherever it occurs includes person enga-eed in
Research and Extension activities.

33. Deleted.

34. Oualifications.for teachers of the Vishwa Vidvalava :-

Subject to the approvai of the Board the Academic Council shall, by Regulations,
prescribe the qualifications for candidates for the various .erades of teachers of the
Vishwa Vidyalaya.

Deleted.
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36. Scales of pav of teachers and other terms and conditions@

(1) Subject to the approval of the State Government, the scales of the salariedl
teachers of the Vishwa Vidyalaya shall be as follor,vs: - 

I(il Professor - Rs. 16400-450-20900-500-22400x 
I

(ii) Associate Professor - Rs. i2000-420-18300x 
I(iii) Assistant Professor - Rs. 8000-275-13500x 
I

(iv) Assistant Professor - Rs. 10000-325-15200* 
I

(Seruor Grade) 
I

I frl Assistant Professor - Rs.12000-420-18300* 
II

I tSelection Grade) 
I

I

I 
* , - (x) Scale of pay have been gtven effect from 1.1. t 996 and subsequent revised scale ofl
I pay as approved by the State Govt. of M.P. from time to time hereinafter. I

I

I (2) On the specific recommend,ations by the Selection C.ommrttee supported by I

I reasons recorded in wnting, the Vice-Chancellor in consultation with the II Comptroiler may sanction a higher initial salary; 
II

I (a) not exceeding seven advance increments over the initial pay in the scde I

I of the post to which appointr,ent is to be made, or I

I 0) in the case of cand.idate already employed.. not exceed,ing five I

I tncrements over his pay elsewhere and in case his said pay does not 
I

I colrespond to any stage in the scale of pay for the post, the stage in the I

I said scale just beloi.v the saiary- the candidate is already drawing. I

INOTE:-AII cases in r.vhich advance increments are sranted under(a) and (b) shall be dulyl

I reported to the Board r,vithin four months of the appointment. 
I

| (3) Subject to the provisions of the Act.... these Statutes the other conditions of 
I

I service of the Teachers of the Vishwa Vidyalaya shali be those embod.ied in an I

I Agreement of service prescribed by the Vishr,va Vidyalaya for teachers. 
I

I fO) All salaried. teachers of the Vishwa Vidyalaya sha1l be whoie time teach.r, *d I

I shaIl be entitled to leave, leave salary allowance and other benefits as may be II --:scribed in the behaif by the Board frorn trme to time for its employees 
IIP"

I tt) The word 'Teacher' i,vherever it occurs iacludes persons engaged in Research 
I

I 
.nd Extension activities.

I g - Heads of departments. Heads of Research Station and Heads of Field
I Extension Unit.
t-l,37. Deleted.

138. Responsibilities and duties. etc.. of Head of Department: -
t

I At a Departrnent is the primary un:t of teaching, research and extension in a particular

I field of knowledge within a Faculty, the responsibilities, and duties of thJ Head of
I Department shail be as follows: -
I

I (u) He shall be responsible to the Dean of Faculty for organisation of the teaching

I in the Departrnent, for the quality and efficient progress of the work related
I therewith and for the formuiation and execution of Deparhnental policies as

I ,hey effect the Department.

'a

a

!
a

l

)
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(b) He sh{ repor! qni_he teaching, regearch ana e*terrslo@

to the D"*^ of College concemed w-ith copies to other Deans of CoGges and I
the Dean of Faculty 

I(.-) He shall have general supervision of the w-ork of students in the Department. I(d) He shall prepare the Departnental budget and be responsible for dlistribution I

and expenditure of departmental funds and for the care of departmental lproperty. 
I(e) He sbaii re-zularly call meetings of the departmental staff for discussion of I

policies, educational procedures and research and, inform staff members of the I

Department re-qarding the nature and scope of the r,vork in char_qe of the 
IDepartment 
I(fl To^exercise such powers and discharge such duties as may be delegat"A o, 
I

enh-usted to him by the Director Research and Drector Extension aid to be I

tjt?:i:ll:ry*to 
the Dean of Faculty to the officer. whose powers and duties 

I

C- Other Emplovges of the Vishwa Vidvalava and their conditions of Serr,tce etc. 
I39. Service personnel :- |

The Vishwa Vidyalaya shail employ such other service personnel other tt uo tnor.l
hereinbefore mentioled, as may from time to time be needid to carry on fie activities I

of the VishlvaVidyalaya. The pay scales, qualifications for recruim'ent, conditions of I

Services and.{utiep to be performed by such service persomel shall be such as may I
be prescribed by the Board. Such sewice person:rel sha[ be under the control of tht I

respective.offrcers concerned of the Vishwa Vidyalaya and shall be responsible to I

them provided-1!at appeals against punishments and-ad.verse application of sewice I

conditions, shall be with the authority, next above the appointrng iuthonty 
I

D - General. 
I

40. Additional work of Vish.wa Vidvalava emplovees.:- 
I

(1) A:r employee of the Vishr,va Vidyaiaya shall be entitled to additional
compensation for r.vork done for the Vishr,va \ridyalaya in addition to his
reo-r1]6ly prescribed duties, r.vhen so sanctioned by anO it such rate of pay as

I qay be^approved by the authority or offrcer indicated herein for the pertinent
I ciass of employees: -t_
I Uthcers - Board

I r.achersI lhers - Vice-Chancellor

I Service Personnel - Comptroller.
I

I tZ) Ax employee of the Vishwa Vidyalaya (inciuding an officer, teacher or serv'ice

I nersonnei) shali not engage in activities outside the Vishwa Vidyalaya when any
I :uch activity does or is likely to result in damage to the besi interests of the

I Vishya Vidyalaya. Questions_on the propriety of any such activity shail be

I qon-sidered by the authority indicated hErein. Ir an activity is found not to be in
I fe best interests of the Vishwa Vidyalaya, the authority shall recorunend to the
I Board, through the Vige-Chancellor, that the employee d.oes not engaged or
I cease to engage in such activity. The decision of the Board. shall in theLatter
I be firral and transmitted in wrihng to the employees: -

I Officer Administrative Council
I| --- ,Teachers Academic Councii

Service Personnel

(3) i.{o employee of the Vishwa
- Adminish-ative Council.

Vidyalaya sha1l be eiigible to additional
remuneration except as provi in these S
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41. Leave :- I
I

Until the Board may make Regulations in the matter of leave, a1i the employees of the 
I

Vishwa Vidyaiaya shall be _eoverned by the leave rules applicable to State 
I

Government servants of the corespondin_e grade 
I

I41-A. Emoluments of a retired emplovee :-

, Notwithstanding anything contained in the Statutes, the emoluments of ur, .*pIor.., 
I

I other than the Vice-Chancellor who is recruited after his retirement from Government 
I

I S.rv-ice. shall be flxed in the Vishwa Vidyalaya on the basis of last pay drawn minus 
I

I p.nsion and pension equivalent of d.eath-cum-retirement gratuity, pror,.ided that the 
I

I toard may in any specific case. for reason to be record.ed in writing. relar thel

I 
o.ovision under this statute 

I

I c HA.TER - v - pRovrDE rr FU^rD,c RATUrry, ETC, 
I

142. Definitions:- I

I " 
* a*nter unless the Context otherwise requires: 

II

I (u) " Salary" in relation to an employee means monthly salary and rnciudes aU 
I

I fixed monthly allow'ances by way of pay, acting and personal allow-ances but I

I does not include any other allor,vances; 
I

I O) "Enrployee" means a person in the w-hole-time service of the Vishw-a Vidyalaya 
I

I uppointed on probation or otherwise to a permanent or temporary post, but does 
I

I not include a person on deputation or employed on daily wages or r,vork charged 
I

I estabiishment; 
I

I Provided that if the scale of pay of a post does not _qo upto Rs. 60/- or 
I

I ubove, the i:rcumbent of such a post shall not be deemed to be an employee of 
I

I 
the Vishwa Vidyalaya for the purposes of this Chapter; 

I

| (c) "Subscriber" means a servant on whose behalf a deposit is mad.e under these

I statutes;

I (d) "Continuous Seryice" Means unintemrpted service and includes period of leave

I on average pay or half average pay and of service preceding and follor,ving the

I nenod of extra ordr-nary leave but not the period of extra-ordinary leave;

| (e) "Famiiy" Means;

I til in the case of male subscriber, the wife, children v,,hether married or

| ,r-married., and dependent parents of the subsc.riber, and the widow and

I .hildren of deceased son of the subscriber provided that if a subscriber
I

I nroves that his wife has ceased, under the personal law governing him or

| ,he customary law of the commuity to which the spouse belongs to be

I entitled to mairrtenance, she shall no longer be deemed to be a part of the

I subscriber's family for the purpose of this scheme, unless the subscriber

I ,ubsequently rntimates by express notice in writing, she sha11 continue
to be so personal; and
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(ii) In the case of female subscriber. the husband and children of the

subscriber, the dependent parents of the subscriber or of the husband,
and the w-idor,v and children of a deceased son of the subscriber,

Provided that if a subscriber by notice in rvriting to the committee
expresses her desire to exclude her husband from the family, the
husband and his dependent parents shali no longer be deemed. to be a
part of the subscriber's family for the purpose of this scheme, uniess the
subscriber subsequently cancels in r,vritin-e any such notice:

Erplanation- ln either of the above two cases, if the children of a subscriber have
been adopted by another person and if. under the personai law of ad,opter, adop-
tion is legally recognised, such a child shall be considered as excluded from the
family of the subscriber.

(A "Fund" means the "J.N.Krislu VishwaVidyalaya Contributory provident Fund '.;(g) 'Year" means the financial year of the Vishwa Vidyalaya;
(h) "Committee" means the Committee of Trustees appornted for the administra-

tion of the Fund.
Administration of Fund Account and Audit :-
(1Xa) The Fund shall be held by the Vishwa Vidyalaya and shail be admirristered by a

Committee of Trustees comprising of the Vice-Chancellor. Registrar,
Compt'oller, and at least two representatives of the employees to be nominated
by the Vice-Chancellor.

(b) All money belonging to the Fund shall be deposited with the Reserve Bank of
Lrdia, State Bank of hdia or in such scheduled, Banl$ as may be decided. rn this
behalf by the Cor:rmittee or invested in the securities of States or Central
Govemments, in the name of the "J.N.Krishi Vishr,va Vidyalaya Conh-ibutor
Provident Fund" to be operated by one or more persons singly or jointly as m.ay
be nominated by the Committee. The Cornmrttee, at its discretion, may also
open Saving Bank Account and/or Cumulative Trme Deposit Account in the
individual name of the subscribers rn the post office or Bantr<s and arrange for
its operation in the above manner.

(c) The Accounts of the Fund shall be made up yearly as at the 3 i" March and an
audited statement of accounts sha1l be submitted to a meeting of the Commtttee
to be heid not iater than the 31$ August, in every year or r,vithin two months of
the annual audit of the accounts whichever is iater and a copy of such statement
shall be made avaiiable to the subscribers as soon as may be after such
meeting.

(d) The accounts of the fund shall be audited by the same authonty which audits
the accounts of the Vishwa Vidyalaya or by a Chartered Accountant appoi,nted
by the Vishwa Vidyaiaya.

(2) Meeting of the Committee.-

At every meeting of the Committee, the Vice-Chancellor or in his absence the
Regish'ar or in the absence of both, the Comptroller, shail preside. The presence
of at least three members shall be necessary to form a quorum for the
h-ansaction ofbusiness. Each member shall have one vote and in cases of equality
of votes, the presiding officer shall have casting vote.
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44.(1) Subscription to the Fund:-

(a) Every employee of Vishwa Vidyaiaya shall be entitled and required to become
a subscriber to the Fund fromthebe-ginnin-9 of the month foliolvingthat r-n w-hich
he had completed one years continuous service except those absorbed in Vishwa
Vidyaiaya serv-ice under Section 55 of the Act and have opted for Pension and
General Provident Fund Scheme of retirement benefit:

Provided that an employee who has been admitted to the benefits of the
Provident Fund in tenns of the provisions of fore-eoing para shall have the
option within 60(sixty) days of his completing one years contj.nuous service to
make subscription from the date of hns appointrnent in the Vishwa Vidyalaya
and in that case the Vishwa Vidyalaya shall aiso contribute to his account the
sum at such rate as prescribed under these statutes. The arrears of subscription
shall be recovered rn suitable monttrly instalments;

Provided further that nothing in this paragraph sha1l apply to an
employee employed. on contract unless the terms of n r .oo,ru.i otir.r*lr.
provide.

(b) Any employee exciuded by Sub-para (a) and any other person in receipt of
other than casual remuneration from the Vishwa Vidyalya may also subscribe to
the Fund, if so permitted by the Committee.

(2) Rate of Subscriptions: -

(a) The subscriber shall subscribe monthlv to the Fund at such rate of his pay not
being less than i0% as may be fi-xed by him from time to time. The application
for firing the rate of subscription shall be made in the prescribed form. Such
subscription shail be deducted by the Vishwa Vidyalaya from the pay payable
to the subscriber every month in amounts rounded. offto the nearest rupee. The
Vishwa Vidyalaya's contribution r,vill remain flxed as provided by the statutes.

(b) Within the above limits, the subscriber can change the rate of subscription with
effect from the commencement of each financial year.

(c) The rate of subscription once fired sha1l remain unaitered throughout trre y-ur. 
](d) Notwithstanding anything contained in clauses (a) to (c) of paragraph 44(2)

empioyees shall subscribe monthly to the Fund, such portions of the Dearness
Allowance as may from time to trme be duected by the Vice-Chancellor in this
behalf. No cont-ibution shal1 be payable by the Vishwa Vidyalaya on account
of such subscription.

(3) Subscription of an emplovee on leave:-

The subscriptron of the subscriber absent on leave shail, during the penod of such
absence, be assessed on his leave pay but any such subscriber shall be at libefly to
subscribe on the ful1 amount of hLis pay provided notice iii wrrtrng of his desire to do so
is given by him not less than 14 dayp in advance of the flrst payment of his leave saiary
to the officer responsible for paying him. However subscription of an empioyee under
suspension shall not be made, without his consent dwing h:s period of suspension, but
if he is honourably acquitted and reinstated on fuli pay, full contribution will be
recovered from him for the penod of suspension and the Vishwa Vidyalaya share will
be payable as per rules.

J.N.K.V.V. Statute
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O' 

,rr*u Vidyalaya shall contribute to th. Frrdl
every month i09/o of fie salary of each subscriber as employer's contribution to I

the fund. provided that no such contribution sha1l be made by the Vishw-a Vidyalaya 
I

in respect of a subscriber who has been permitted to subscribe under sub-para 44 |(i) (b) of Statute 
I

45. Interest:- I

The Vishwa Vidyalaya shall on the 31o day of March every year or u, ,oon url
thereafter as is possible; 

I(i) Prepare an account of the total i:rterest accrued and received on the investinent 
I

of the Fund during the year;" 
I(ii) detennine and notify r,vith the approval of the Vice-Chancelior of the Vishwa 
I

Vidyalaya the rate at which interest shali be allorved during the year on a[ |

deposits standing to the credit of every subscriber of the Fund; 
I

I (iii) cred.it the amount of interest d.ue to every subscriber based on the balance I

I monthly products of each subscriber's account during the preceding year; and I

I

I (tu) interest on all sums standing in the boolrs of the Fund. to the cred.it of a

I subscriber shali be payable for a period of sir months beyond the date of
I retiremenV resignation/ termination/ death.
I

I Provided that interest sha1l be paid upto a period of one year from that date ifI the delay in palnnent is found to be on the part of the Vishr,va Vidyalaya.
I

146.(1) Withdrarvals from the fund and recoveries :-

I At the discretion of the committee a temporary advance, not exceeding in any case the

I subscriber's own subscription and interest thereon, oay be granted to a subscriber on

I qpplication, out of the amount standing to his credit in the fund., subject to the
I follor,ving conditions :-
l 

^t. 
ar, r r rl r(A)" No advance shall be granted unless the Committee is satisfied that the
appiicants pecuniary circumstances justify it and an undertal<rng is given that it
will be erpended on the followrng object or objects and not otheri,vise;

to pay expenses incurred in connection with the illness of the subscriber
or any person of his family or in special circumstances of any other
person actually dependent upon him. The part finai withdrawai shall be
allowed for this purpose after completion of 20 years services and the
amount of withdrawal shail not exceed one half of the balance or si_x

months pay, i,vhichever i.s less.

to pay for the overseas passages for reasons of heaith or education of the
applicant or any other person actually dependent upon him;

(iii) to meet the cost of education of himself or of any person actually
dependent on hj.m in the following types of cases :

(a) For education outsj.de Lrdia, whether for an academic, technical,
professional or vocational courses,

(b) For medicai, engineering and other technical or specialised courses
irr india beyond the high schooi stage, provided that the courses
of study is riot less than three years,

(i)

(li)
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J.N.K.V.V. Statute
(c) The Part-final withdrar.val shaii also be admissible for the

purposes mentioned under items (a) and (b) above after
completion of 20 years of services. The amount of w'ithdrawal
shal1 not exceed three months pay or half of the balance,
whichever is 1ess, and will be permissible every six months i.e.
twice in any financial year provided that it will not ordinariiy be
allowed before the expiry of sir months from the date of previous
i,vithdrawal.

(iv) to pay obligatory expenses in a scale appropriate to the subscriber's
status to which by customary usage the applicant has to incur in
connection with the marriage, funeral or any ceremony relating to any
person referred to in sub-clause (1):

(v) to meet the erpenditure on building. repairs, remodeling or purchase of a ]

house and/or a site for a house provided that such house or site shal1 not
be encumbered or alienated in any manner r,vithout prior permission from
the Vishwa Vidyalaya or the Sanctioning authority:

Provided that in the case of an employee r,vhose income under the
head "Saiaries" does not exceed the amount prescribed under Lrcome
Tax Rules,1962, the committee may, in iis discretion waive the
condition that such house or site shal1 be assigned. to them and instead.
require as a condition that the employee shall not encumber or alienate
the property in any manner,

(vi) to pay-premium on poiicies of insurance on the iife of the employee or
his r,vife:

Provided that the number of policies in respect of which the facility
referred to above is ailor,ved will not exceed 4 at a time and the premia
sha11 not be payable otherwise than anrrually:

Provided further that the amount of advance for flee purposes of
payment of insurance premium shall be iimited to the limit specified
under Statute a6(2)(a)

(vii) to meet the cost of legal proceedings constituted by the emplo;-ee for
vindicating its position in regard to any allegations made againsihim in
respect of any act done or purporting to be done by him rr the discharge
of his offrcial duty or meet the cost of his defence when he is prosecuted
by the employer tn any court of lar,v in respect of any official misconduct
on his part :

Provided that the advance under this para shaIl not be admissible
to an employee who instituted legal proceedings in any court of law
either in resp ect of any matter unc onnected with his official duty or against
employer in respect of any condition of service or penalty imposed on
hin-r

(viii) t_o meet any other expense or liability which in the opiion of the
commrttee is extraordinary and beyond the ordinary means of the
subscriber; such as advance for purchase of grain etc.

Explanation - For the purpose of sub-rule (1),"Family" means any of the
foiiowing persons who are wholly dependent on the employee.
namely:- the employee's wife ,legitimate childien,
step-children, parents, sisters and minor brothers.
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(2) Conditions for withdrawal for Various Purposes: -

The amounts of advances as admissible under the follow-i:rg rules are subject to the
condition that the balance left at the credit of the subscriber, after the sanction of
advance, shall not be iess than Rs.100/- in case of class IV employees and Rs.400i- in
case of others.

(a) An advance shall not, except for under mentioned and other special reasons to
be recorded in writhg by the sanctioning authonry exceed three months pay or
half the amount of subscriber's own contribution to the Fund and interest thereon.
whichever is less.
(i) The withdrawal in connection with expense on marriages as specified in

clause (iv) of statute 46(1) (A) shail not exceed six months pay or the
total of the accumulation of exempted contributions and erempted
interest lying to the credit of the employees. after ieavrng the mrnimum
balance as laid down in Rule 46(2) above, r,vhichever is less;

Provided further where a withdrawal is allowed after completion
of 20 years of service for the marriage of sons and daughters and. any
other femaie relation actually dependent on him, the amount of
r,vithdrawal shall not exceed 10 months pay or half the baiance
whichever is less and shall be treated as part final withdrar,val. I-n special
cases, the sanctioning aufiority may relax this limit to the extent of i5
months pay or 75'h of balance, whichever is iess.

(ii) The withdrawal for the purpose specified in clause (v) of sub-para (a) of
Statute 46(1) shall be subject to the following conditions: -

(1) the amount of w'ithdrawal shall not erceed one half of the amount
standhg to the employee's credit or the actual cost of the house
and/or of the site, whichever is less. The sanctioniag authority
may however sanction, the withdra.,val of an amount in ercess of
the prescribsd limit, but not exceeding 75% of the balance at credit
of the subscriber in the Fund, as a special case, at his discretion;

(2) the employee shall have completed ten years of service or is due
to retire r,vithin the next ten years;

(3) the construction and /or repairs, remodeling of the house should
be commenced within sir months of the rvithdrawal aud should be
completed lvithin one year from the date of the cornmencement o
the constuction;

(4) if the withdrar,val is made for the purchase of a house ancor a site
for a house, the purchase should be made within six months of the
withdrawal;

(5) if the withdrawal is made for the repayment of loan previously
raised for the purpose of construction or purchase or repairs,
remodeiing of a house the repayment of the loan shouid be made
r,vithin three months of the withdrawal;

(6) where the withdrawal is for the construction of a house, it sha11
be permitted intwo or more equal iastalments (not exceeding four),
a later instalment being permitted only after venfication by the
Committee about the actual utilization of the withdrawal;

.N.K.V.V. Statute
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(b)

(c)

Statute
(7) The withdrawal shal1 be pen:nitted only if the house and/or site is

free from encumbrances and no withdrar,val shall be permitted for
purchasing a share in a joint property or building or house or land
w-hose ownership is divided:

(8) If the amount withdrawn exceeds the actual cost of the purchase
or construction or repairs, remodeli:rg of the house and / or site.
or if the amount is not utilized for the purpose for which it is
withdrawn the excess of the w-hole amount, as the case may be,
sha1l be refunded to the Commitlee forthw'ith jn one lump sum
together with nterest from the month of such withdrawal at the
rate prescribed in statute a6(3)(viii). The amount refirnded shail
be credited to the employee's amount in the provident Fund;

(iii) The withdrawal for the purpose specified in clause (vii) of Statutes
46(1XA) shall not exceed three months pay or Rs. 500/- whichever is
greater, but shall iir no case exceed half the amount to the credit of the
employee.

(i") The amount of temporary advance for purchase of plot of site shail not
exceed six months pay or half the balance or actuai cost of the site l

r,vhichever is less and r,vi.il not be admissible untitr after completion of
five years of services, provided the house site/plot shall not be
encumbered or alienated in any manner without prior penmssion of the
Vishwa Vidyalaya. Repayment of this advance shal1 be made in not more
than 30 instaLments.

The advance shaii in no case exceed the amount of subscriber's or,vn
contribution to the Fund and interest thereon.

For the pwpose of this ru1e, 'pay' means the pay to r,vhich the employee is
entitled at the time r,vhen the w-ithdrau,'a1 is granted or, in the case of an
employee referred to in sub rule (2) of Rule 5 of Part A of the Fourth Schedule
of the Income TaxAct 1961, the pay (including increments, if any) which he
r,vouLC have received had he not entered the armed forces of the Union.or been
taken i:rto or employed in the National Service.
An advance sha1l not except for special reasons, be granted until at least 12
months afler the finai repayment of all previous advances together with interest
unless the amount aiready advanced does not exceed hvo thirds of the amount
admissible under statute a6Q)@\

Provided that an advance may be granted for the payment of insurance
premium specified in para a6(lXAXvi) notwithstanding that sum advanced for
any other purpose has not been repaid.

(i) A second advance sha11 not except under special circumstances be granted
to a subscriber if more than half the advance given in the fust instance is
out-standing.

(ii) If two advances are rurufng concurrently, a third advance shall not be
granted until at least one year has lapsed since the complete recovery of
the first advance together with interest thereon. Advance given for
pwpose of grains will not be counted in this limit of two advances.

(d)
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(ii)

(il
thdrarur: -

Subject to provisions of Statute a6(2)(a)(iiX1) to (8) r.vhere a withdrar,val is
allowed for a purpose specified in clause (v) and (vi) of Statute a6(1)(A) the
amount withdravrn need not be repaid.

Where a r.vithdrawal is allow-ed in corurection r,vith the marriage as specifred in
ciause (iv) of Statute 46(1XA) the amount rvithdrar,vn shall be repaid in not
more than forty-eight equal monttrly instalments.

(iiil Where a withdrawal is ailor,ved for any other purpose the amount r,vithdrawn
sha1l be repaid ia not more than twenty four equal monthly instalments.

(iv) A subscriber may at his option repay more than one instalment in one month.

(v) Each instaiknent shall be rn whole rupee, the amount of the advance being
raised or reduced, if necessary, to admit the firation of such instalments.

(vi) The Vishwa Vidyaiaya shail deduct the instailments aforesaid from the
employee's salary and pay than to the Fund. The deductions shall commence
from the second monthly payment of salary made after w-ithdrar,val. Recovery
shall not be made, except with the subscriber's consent v,file he is on leave
other than ordinary leave on firl1 avera-qe pay, or in receipt of subsistance grant.

(riD Recoveries made under this statute shali be cred,ited as they are made to the
subscriber's account in the Fund.

(viii) After the pnncipal of the advance has been fu1iy repaid, interest sha1l be
recovered at the same rate as is to be credited to the ernployees provident fund
deposits during the year of sanction and as show'n in the follorvilg table: -
Where the amount is repaid in not more One instalment of interest on the
than 12 monthly fuslalments. amoimtwithdrawn.

\\'here the amount is repaid in more than Two iastalments of interest on the
12 but not more than 24 monthly amourtwithdrawn.
instalments.

Where the amou.nt is repaid in more than Three instalments of interest on the
24 but not more than 36 monthly amountwithdrarvn.
instalments.

where the amount is repaid in more than Four instalments of interest on the36 but not more than 48 monthly u*o*rtirihdru*,r.
instiiments.

Where the amount is refunded under
Statute a6(2)(a) (ii)(8).

One rnstalment of the interest on
the amount whrch is refundable.

Provided that at the discretion of the Committee interest may be
recovered on the amount aforesaid or the baiance thereof outstanding fromiime
to time at 1 per cent above the rate which is payable for the time b"eing on the
balance in the Fund at the credit of the employee.

(i-x) Whole of interest shali ordrnarily be recovered in the month after comlete
repayment of the principai but if the period of payment of advance erceeds 20
months, interest may if the subscriber so desired be recovered in two equal
iastalments.

(x) Each advance shal1 be treated separately for the pumose of recovery.
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(4) Conversion of an advance into part-final'vyithdrawal :

Subject to eligrbiiity for part-frnal withdrawal. a subscriber rvho has already drawrr or
may draw in future an advance for any purpose specified in sub-clauses (i). (ii), (iii)
and (iv) of clause (1) and sub-clause(a) (iv) of clause (2), may convert at his discretion
by rvritten request to the competent authority, the balance outstandin_q against it, into a

part frnai w-ithdrawal.

47. Pamer!!. of amount standing to the credit of the Subscriber.-

(il The sum standing to the credit of a subscriber shall become payable on his I

quittin-e the service by way of resignation. termrnation, dismissal, death,
retrenchment and/or retirement subject to further condition specified ia Statute
47 (i1) provide that there may if the Committee so directs, be deducted there
from and paid to the Vishwa Vdiyalaya.

(a) any amount due under a liability incurred by the subscriber to the Vishwa
Vidyalaya upto the totai amount conibuted by the Vishwa Vidyalaya to
his account including the interest credited in respect thereof.

(b) Where the subscriber has been dismissed from his employment on
accor:-nt of gross misconduct or gross negligence, the whole or any part
of the amount of employer's contributions together with hterest cred,ited
in respect thereof.

(i1) No employee shall be entitled to receive the amount contributed by the Vishr,va
Vidyalaya on his behalf and the interest thereon unless he has been in the
service of the Vishr,va Vidyalaya for a contiauor.:.s period of five years from the
date he has been permitted to subscribe to the provident fund at the rate
prescribed in Statute aa(2)(a) and that he has been permitted to resign or has
retired, or on his death or on account of retrenchment from the post.

Explanation - The account shail be closed on the day ,the event takes place.

48. NOMI NATIONS:-
(1)

(2)

(3)

(4)

Every subscriber shall as soon as may be after joimng the fi:nd send to the
lishwa Vidyaiaya office a nomination conferring in the event of hrs deaih on
one or more persons the right to receive the amount that may stand to his credit
rn the fund.:

Provided that if, at the time of making the nomination the subscriber has
a famiiy. the nomination shall not be in favor of any peffion or persons other than
the members of his family.

If a subscriber nominates more than one person under sub-paraggaph(1) he/she
shall specify in the nomination the amount of share payable to each of the
nominees in such manner as to cover the whoie of the amount that may stand" to
irisiher creciit in trre Funci at any time.

Every nomination shall be made in the prescribed form.

A subscriber may at any time cancel nomination by sending a notice in writing
to the Vishwa Vidyalaya off,rce:

Provided that a subscriber shall along with such notice send a fresh
nomination made in accordance rn'ith the provisions of this Statute.
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(5) A subscriber may provide in a nomilati.on:-

(b)

Statute

in a respect of any specified nominee that in the event of his
predeceasing the subscriber. the right confen-ed upon that nominee shall
pass to such other persons as any be specified in the nomination:
thatthe nomilation shallbe come invalid inthe event of the happenin_q or
not happenin_q of a contingency specified therein:

Provided that if at the time of makin-e the nomination the
subscriber has no family the nomination shall become invalid in the event
of his subsequently acqurnn_e a family.

Immediately on the death of nominee ia respect of whom no special provision
has been made in nomination under ciause (a) sub-paragraph (5) or on the
occulrence of any event by reasons of r,vhuch the nomination becomes invalid in
pursuance of olause (b) of sub-para_eraph (5) of the provision thereto the
subscriber shall send to the Vishwa Vidyalaya office a notice in writing
canceiing the normnation together with a fresh nomination made in accordance
with provisions of this Statute.
Every nomination made and every notice of cancellation given by a subscriber
shall, to the extent that it is vaiid, take effect, on the d.ate on r.vhich it is received
by the Vishwa Vidyalaya office.

Agreement to be executed bv Subscriber: -

Every employee ea $eseming a subscriber to the Fund shall execute an agreement in
the prescribed form.

Expenses of the Fund:-

AJI expenses relating to the administration of the Fund includ.in_q fie pay and
allowances of the staff appointed for the purpose of admrnistering the Fund shall be
borne by the vishwa vidyalaya and shall not be charged to the Fund.

Powers of the Committee:-

(1) For matters not provided. in this Chapter the Committee may erercise such
powers as may be necessary for the administration of the Fund.

(ti) The Committee may also prepare supplementary Regulations and adopt the
same with the approval of the Board:

Provided that the Committee shall erercise po\,vers and. prepare
Regulatrons in accordance with the provision of Provident Fund Act of 1925 or
Employees Provident Act 1952 and the scheme and rules framed there under

Provident Fund to be free from all liability:-.

(a) The amount standing to the credit of any member in the Fund (or of any
excempted employee in a provident flrnd) shail not in any way be capable of
being assigned or charged and shal1 not be liable to attachment under any
decree or order of any Court i:r respect of any debt or liability incurred. by the
member (of the erempted employee), and neither the offlrcial assignee appointed
under the Presidency Tor,ms Lrsolvency Act 1909, nor any receiver appointed
under the Proviacial I:rsolvency Act 1920 sha11 be entitled to, or have any claim
on, any such amount.

(a)

(6)

(7)

49.

50.

51.

52
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(b)

Statute
Any amount standing to the credit of a member in the Fund or of an erempted
employee in the Fund at the time of his death and Payabie to his nomjnee under
the statutes or the rules to relating to the Provident fund shall. subject to any
deduction authorized by the said statutes or rules. vest in the nominee and shall
be free from any debt or other liability incurred by the d.eceased or the nominee
before the death of the member or the exempted employee.

53. Gratuitv:-
Employees of the Vishwa Vidyalaya, whose maximum salary is iess than Rs.60 per
mensem and who are not entitied, to the benefits of the Vishwa Vidyalaya Provident
Fund, may be ganted gratuity according to the foilowing scale:-

(a) No gratuity shail be paid to a servant of ten year's standing or less.
(b) If a servant has served for more than ten year's but has not serv-ed" for more than

twenty years a gratuity of one month's pay for each completed year of
approved service may be paid to the servant himseif, provided that he has been
pennitted to retire from the service of the Vishwa Vidyalaya on account of his
incapacity to continue in its service: or may be paid to his family if he dies
whiie in the service of the Vishwa Vidyalaya .

(c) If a servant has served in the Vishwa Vidyalaya for more than twenty years, a
gratuity at the rate of one month's pay for the first twenty completed years of
approved service and one and. a half month's for .u.h .o*pleted year of
approved service in excess thereon may be paid to the servant himseif, if he has
beenpermittedto retire fromthe service of theVishwaVidyalaya onthe ground,
of incapaciry or may be paid to his family if he dies i,vhile in the service of the
Vishwa Vidyalaya .

(d) No gratuity shali be paid to a servant or to his family ercept in cases where the
servant leaves the serrice of the Vishwa Vidyalaya r,vith the permission of the
Board given on the -eround that he is incapabie of continuin-s in the service of
the Vishr.va Vidyaiaya or where the servant dies whiie sti1l in the serl-ice of the
Vishwa Vidyalaya .

(e) The erpression'Family' means those persons i,vho in the opinion of the Board
were dependent on the servant at the time when he dies and the decision of the
Board in this matter shali be final.

CHAPTER VI -ACADEMIC PROGRAMMES, ADMISSTONS, PEKFORMANCE.

A .ORGANIZATION OF TEACHING,
54. Academic Programmes - Definitions.-

ln this Chapter ,unless the context otherwise requires,

(a) "Academic Year" means a twelve months period during wluch a cycle of work
is completed.

(b) "Semester" means a 18 to 22 weeks period. there being two such penods in an
Academic Year;

(c) "Curriculum" means a series of courses seiected. and designated to provide
ti'aining to meet the requirement of a degree;

(d) "Course" means a series of classes and work erperiences eristing over a
semester and being as integrai and specific part of a curriculum;



(e) "Course-out-Iine" means a detailed outline of the subject matter of Course,
carefully co-related with other syllabi to avoid omissions and/or dupiication in
a particular field of study;

(a "Course Credit" means a quantitative measure of a course, one credit being
aliowed for three hours of expected student'effort'per r.veek through a' semester;

G) "Course Load" means 24 credits which a stuiient may complete each
semester.

55. Vishwa Vidvalava Calendar : Academic Year. Semester" Annual Catalogue.

(1) The Academic Year shali nonnally commence on the fust woriung day of july
every year.

(2) The Semester shail nonnaiiy be as follows :-

- July to November-December.

- November-December to Apnl-May.
In each semester, there sha1l be not less than 165 fu1l days in whrch

ciasses and/or interim examinations are conducted, laboratories and libraries
are open.

(3) The Vishwa Vidyalaya sha1l publish, prior to the begixning of an Acad"emic
Year, a Vishwa Vidyalaya A:i:rual Catalogue containi:rg. as far as possible but
not lirnited to the foilowrng:-

(a) Starting date of Academic Year and each Semester and d.ates of official
holidays;

(b) Qualifications of and maximum number of students r,vhich may be
admitted to the various Colleges:

(c) Fees w-hjch are to be charged for registration, courses, laboratories,
student affairs, hostels, etc,

(d) Scholarships, students Loans and other sources from r,vhich students may
meet their financial needs;

(e) Degrees, diplomas, medals, etc., aw-arded by the vishi,va vidyaiaya and.
the requirements therefore:

(0 Lists of curses offered in each college during each semester ind.icatin_q
the contents, course credits, Pre-requisites, etc., for each course;

(g) Requirements for students to marntain satisfactory standing in courses
and the Vishwa Vidyalaya conditions of probation and causes for
dismissal;

(h) Hostels and other residential accommodation for students;
(i) Uniforms or other anci1lary matler that may be required of the students.

B - Student Admissions. performance.

Oualifications for student admission to the vishya vidvalaya:-
(1) The minimum academic attai:rment for admjssion to a coilege of the Vishwa

Vidyalaya shall be iaid down by the Vishwa Vidyalaya Board ercept as under
clause(1) of Statute 57.

First Semester

Second Semester

J.N.K.V.V. Statute
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ln addition to the prescribed academic attainments, a Candid,ate for admission
to the Vishwa Vidyalaya shali possess good moral habits and such other
personal and physical pre-requisites as may be determined by the Dean of
Student Weifare.

(3) The names of ali the students who are admitted to the Vishr,va Vidyalaya shall
as soon as may be after their selection is so made. be pasted on the Notice
Board of the Registar and published in such other manner, if the Registar
considers it necessary so to do, as he may deem fit.

57. Credit for previous studies and erperiences: admission, advance standing._

(1) A candidate for admission. who does not fuifil requirements for ad.mission
prescribed in Statute 56 but who has had other valuable experiences and/or
possesses special abilities, may be granted credit for such experience and/or
abilities so as to qualify him for admission to the Vish',ra Vidyalaya. An
evaluation of such possibie substitute qualifications sha1l be mad.e by the Dean
of the appropriate Faculty and reported to the Regist'ar for purposes of record
of admission of such students.

58. Deleted:-
59. Evaluation of students performance.-

The Course Grade earned by a studnt shall be determined in accordance with the
rules/reguiations to be framed by the Acad,emic Council from time to time.

The teacher shali reporl, in accordance with the rules prescribed by the Dean of
Student Welfare, his opinion on the degree to which the stud.ent is a 'good' stud,ent of
the Vishwa Vidyalaya .

60 Student Probation. dismissals.-

(1) An enrolled student should be placed on probation and be subject to rules
prescribed by the Academic Council, if his credit Grade Average for a
semester is below 2.00 for the under-Grad,uates and 2.15 for the post-
graduates.'When a student is placed onprobation, the Dean of the Colle_ee sha11
report the action to the guardian of the stud.ent r.vith such recorunendations as
he considers appropriate.

An enrolled student shail not be permrtted to contrnue i:r the Vishwa Vidyalaya
if at the end of the Semester durilg which he has been on probation, tus Credit
Grade Average for a1l work done in the Vishwa Vidyalaya is below 2.00 for
Under-graduates and 2.15 for post-graduates. Notice of any such dismissal
shaii be iransmitted in writing by the Dean of the Coiiege to the stud,ent and iris
parent, unless the student certifices in writing that he does not wish to continue
as an enroiled student. A dismissed student may, after the erpiry of atleast one
Semester apply for admission for being an enrolled student. The Board may
subject to such terms and conditions, if any, as it may deem fit to impose admit
him on probation and he shall thereon be subject to all conditions for
regist'ation as laiddown in the Act, Statutes and the Regulations.

(2)
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61. r activities of hwa Vidv a actirriti
(1) An enrolled student sha1l not engage in Vishwa Vidyalaya ext'a-curricular

activities w-hich. in theopinion of teacher. seriously hterfere r.vrth satisfactory
performance in his classest provided that any such ruiin,q of a teacher may be
over-ruled by the Dean of Student Welfare r,vhose decision shal1 be final.

An enrolled student shall not engage in i.vork for the Vishi,va Vidyalaya or
outside the VishwaVidyaiaya, for or r,vithout Compensation. when such workis
deemed by a teacher to i:rterfere seriously with the quality of the student's class

(2)

work; provided that such a ruling of a teacher may be over-ruied by the Dean of
Student Welfare w-ith prior concurrence of the Dean of the Faculty to r,vhrch the
student belongs and the decision of the Dean of Student Welfare rn the matter
shal1 be fina1. ln case of difrerence of opimon between the Dean of Student
Welfare and the Dean of the Faculty, the matter shal1 be referred to the
Vice-chancellor whose decision in that case shall be final.

C - Scholarship and Loan Funds. Student Fees.

The vishwa vidvaluva .scholarship and student Loan Funds.-

(1) The Vishwa Vidyalaya shall be establish and maintain a scholarship fi-ind., from
r,vhich fi:nds may be granted to an enroiled student-

(a) to assist him in meeting his erpenses r,vhile attending the Vishr,va
Vidyalaya; and/or

(b) as an award to him for outstanding perfonnance in the Vish.,va Vidyalaya.

I:r accordance r,vith joint recommendations of the Administ'ative Council and
Academic Council, the Board shall make Regulations governing the operations
of the Vishwa Vidyalaya Schoiarship Fund.

(2) The Vishwa Vidyalaya shall establish a Student Loan Fund., from rx,,hjch funds
may be provided as loans to an enrolled student r,vhen such assistance is needed
to help hrm to meet the costs of attending the Vishr,va Vidyalaya . ln accordance
r,vith recommendations of the administrative Council, the Board shall make
Reguiations ,governing the operations of the Vishr,va Vidyalaya Student Loan
Fund.

62.

oJ.

(1) At the time of registration in each semester, an enrolled student shall pay such
regist'ation fee as may be prescribed by Regulations. Save as provid.ed in clause
(4), the registration for the Semester shaii not be completed until the fee is paid.,
and such fee shall not be refunded once the stud,ent is accepted by the Vishwa
Vidyalaya

At the time of registration for a course in the Vishwa Vrdyaiaya, an en-rol1ed
student shall pay a course fee which shall be such as may be prescribed by
Regulations. Save as provided in clause (4) admission to a Course shali not be
permitted until the fee is paid and such fee shall not be refund,ed except rn
accordance with Regulations made by the Administrative Council.

(2)

ration. Co boraton' and others.-

J.N K.V.V.

Erlra
Statute
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J.N.K.V.V Statute
(3) The Administrative Councii. with the approval of the Vice-Chancellor, sha1l

prescribe by Regulation fees that an eirolled student shal1 pay for the use of
cafeterias, libraries, laboratories and other Vishi,va Vidyalaya facilities, etc.

(4) The Board, on the recomnlendations of the Administrative Councii. sha1l make
Regulations for exemptin-s indigent persons. refen-ed. to in Section 9 from the
payment of fees prescribed under Ciauses (1), (2) and (3) above. Furthem.ore,
on the recomrnendations of the Administrative Councii the Board may also
make Regulations re-garding exemption of fees for other enrolled students w'hen
such exemption is deemed to be il the best interest of the Vishwa Vidyalaya.

CHAPTER VII _ WSFTWA VIDYAIAYA DEGREE,

DIPLOMAS, AWARDS

64. Bachelor degrees. kinds. requirements" destination -

(i) The Vishwa Vidyalaya shall, when so approved by the Court, grant to enrolled.
student who has fulf,lied the requirements of the V.ishwa Vidyaiaya, a Bachelor
degree, as follows :-

(a) Bachelor of Science (Agriculture);
(b) Bachelor of Veterinary Science and Animal Husbandary;
(c) Bachelor of Technology (Agdculturai Engineering);
(d) Bachelor of Science (Dairy Technology);
(e) Bachelor of Science (Foresfy).

(2) A Bachelor degree sha11 require the completion of series of courses
(cun'iculum) prescribed by the Faculty and. approved. by the Academic
Council. The curriculum shaIl inciude courses in -

(a) basic science and humamties;
(b) basic subjects of the Faculty:
(c) fieids related thereto; and
(d) speciai professional andlor vocationai subjects;

all of which provide opportunities for a student to gain basic and usable
knowledge r,vhich should make him capable of dealing reasonably well r,vith all
facts of agriculture and rural life and especially with the particular activities for
r,vhich he has taken special courses.

A sfudent in order to earn a Bachelor's degree sha11 according to
prescribed standards, have completed in the Vishwa Vidyaiaya, or acquired by
Approved Transfer the course credits prescribed by reguiation for the
particular degree and sha1l have earned a Credit Grade Average of atleast 2.00
for ali courses compieted in the Vishwa Vidyalaya. ln addition to the above the
student shali in the judgment of the Faculty possess good morai habits and a
high standard of honesty.

(3) A student r.vho, in meeting the Vishwa Vidyalaya requirements for a degree, has
eamed a Credit Grade Average of 3 .15 and above as an Under-graduate an6
3.85 and above as post-graduate sha11 be awarded a'Certificate of Honour'.

Contd :...42...
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Advanced Degrees. Kinds and Requirements :-
(1) The Vishwa Vidyalaya shail, w-hen so approved by the Court, grant to a student

who has fulfiiled vishwa vidyaiaya requirements. a Master De_qree, as
follor,vs :-

(a) Master of Science (Agncuiture):
(b) Master of Veta-inary Science & Animal Husbandary;
(c) Master of Technology (Agnculturai Engineering).

(2) As prescribed by the Council of Post-graduate Studies approved by the
Academrc Councii, a student sha1l have completed in a creditable manner in the
Vishwa Vidyalaya or acquired by approved Transfer atleast 96 Course Credits,
after Bachelor Degree, applicable to the particuiar degree. Lr ad.dition, he shall
have completed a research project and submitted to the Faculty a cred.itable
thesis.

(3) The vishwa vidyalaya shall, when so approved by the court, grant to a
post-graduate student who has fi:lfilled Vishwa Vidyataya requirements, the
Degree of Doctor of philosophy. As prescribed by the Council oi post-graduate
Studies and approved by the Academic Council a stud.ent shall have eompleted
in a creditable manner rn the Vishr,va Vidyalaya or acquired by Approved
t'ansfer atieast 96 Course Credit's, after Master's Degree. , applicabie to the
Doctor's Degree. l: addition he shall have completed. a co*prehensive research
project and submitted. an acceptabie thesis, and in addition he shall have
demonstrated in a conclusive manner, by examination by the Faculty, that he
possesses outstanding competency irl the field of specialization.

Ilonorary Degrees :-

A proposal for the ar,vard of an Honorary De,qree shall flrst be examined by the
Academic Council. The Council shalI, thereafter, fonvard to the Board through the
Vice-Chancellor the resuit of such examination. The Board shall make such
recornmendation to the chancellor as it deems to be r-n the best i:rterests of the Vish.,va
Vidyalaya .

Diplomas. Medals. Certificates :-
The Vice-Chancellor may, i:r accordance with the Regulations made by the Academic
Council and upon a recornmend.ation made to him by the Council rn that behalf award
to enrolled students and to other person who have completed. non-degree r,vorks
sponsored by the Vishwa Vidyalaya , appropriate diplomas, certificates, Medals, etc.,
as deemed by the Council and Vice-Chancellor to be in the best interests of the Vishwa
Vidyalaya .

68. Widhdrawal of Degrees. Diplomas. etc :-

The proposal for withdrawal of degrees, diplomas etc.shall first be considered by the
Academic Council which shall make its recommendations to the Board,, The Board
shall make its recommendations to the court. The court may, on the recommendations
of the Board, by a resolution passed by a majority of the total membership of the Court
and by a majority of not less than tw-o-thirds of the members of the Court present and
voting, withdraw a degree, diploma, certificate or other academ-ic distiaction conferred.
by the Vishwa Vidyalaya , provided that the r.vithdrawal of any honorary degree shall
have the concurrence of the Chancellor.

66.

67.
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CHAPTER VIII . ASSOCIATIONS REIATED TO

VIST{WA VIDYALAYA

69. Alumni Association: -

There rnay exist rvithin but not as an official authority of the Vishwa Vidyalaya. an
organisation to be knou,n as the Vishwa Vidyalaya Aiuurri Association. Only persons
who have received and continue to hold a degree frorn the Vishw-a Vidyaiaya shail be
eiigible for full membership in the Association. Vishwa Vidyaiaya degree holders.
under the guidance of the Vice-Chancellor, may estabiish such an association with
constitutional byelaw approved by tire Board:

Provided that a man of eminence may be adopted as patron of the Alunni
Association.

CHAPTER - IX - srAt Housrrvc, STUDEIIT HosTELs A,^JD

OTHER ACCOMMODATIONS.

70. Emplovee Housing and other Accommodations: -

(1) The Vishw'a Vidyalaya may procure? construct, own, take on lease, and use
houses for Vishwa Vidyalaya employees as d.eterrnined by the Board to be
necessary for the proper functioning of the Vishwa Vidyaiaya . Adriistrative
Council shall rnake up and adopt Regulations for the proper administration of
staff housing matters.

(2) As recommended by the Adnrinistrative Council the Board may provide and
operate for employees of the Vishwa Vidyaiaya health, recreational and other
ancillary facilities. A1l Such Facilities shall be administered as provided in
reguiations prepared and adopted by the Administrative council.

arters. Ca rias and other accommoda

(2)

An enrolled student of the vishiva vidyalaya sharl li,e in -

(a) h-is own horne or the home of his parents, or
(b) rn a Vishrx'a Vidyaiaya hostel or approved accorrmod,ation for students.

Regulations on this subject shall be made by the Acad.emjc Councii.

The Vishwa Vidyalaya shail provide and operate for enroiled students of the

. 
Vishu,a Vidyalaya Such cafeterias. health, recreational, shopping and other
ancillary facilities as may be deemed by the Board to be in the best interests of
the Vishwa Vidyaiaya . The Administrative Council shall, in consultation rvith
the Academic Council make Reguiation for such purpose. The Regulation shall
be adrninistered by the Dean of Shrdent.Welfare and/or by such other persons
as may be desi.gnated by him u,ith the approval of the vice-Chancellor.

7L.

(1)
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Vishw-a Vidvalava llostels for Students :-

(1) The Vishwa Vidyalaya sha1I provided and operate as deemed by the Board, to
be in the best interests of the Vishwa Vidyalaya . student hostels and other
housrng facilities for enrolied students of the Vishwa Vidyalaya .

(2) Subject to the provision of Clause (3) enrolled student r,.,'ho occupies a Hostel
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Vidyalaya such hostel fee as may be determined by the Board prior to the
b e-einnin-e of S emester.

(3) The Board may grant exemption from payment of the hostel fee to an indigent
person or such other student as it may deem fit.

(4) The Administrative Council shall, with concurence of the Academic Council,
make Reguiations for the management ofhostels and other matters related thereto
and such Regulations shall be administered by the Dean of Student Welfare.
The Regulations so made shail provide for maximum participation of eruolled
students ur the management of hostels occupied by them. as is consistent with
good management of a Vishwa Vidyalaya facility.

(5) For the purposes of this Statute, the Hostel Fee shail inciude messi.ng charges.

By order and in the name of the
Governor of Madhya Pradesh

T.C.R. MENON,
Dy.Secretary
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